PERFORMANCE AGREEMENT
2019/2020 FINANCIAL YEAR

Made and Entered into by and between

THE EPHRAIM MOGALE LOCAL MUNICIPALITY

Herein represented by
THE ACTING MUNICIPAL MANAGER, M.J. LEKOLA
(Herein after referred to as the “Employer”)
And

DIRECTOR — COMMUNITY SERVICES, H. M. PHAAHLA
ID: 5502245707088

(Herein and after referred to as the “Employee™)

For the period
01 July 2019 — 30 June 2020
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The employee of the Ephraim Mecgale Local Municipality in his capacity as duly appointed

Director, Community Services herein after referred to as the “Employee”

Whereas the Employer has entered into a contract of employment with the Employee in

terms of Section 57(1) (a) of the Local Government. Municipal Systems Act, 2000 as

amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),

57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure

the commitment of the Employee to a set of outcomes that will secure local government

policy goals;

NOW Therefore the Parties agree as follows:

ABBREVIATIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000

as amended)
CCR -
IDP -

SDBIP

POE -
KPA -
KPI -
MFMA -

REGULATIONS

FINANCIAL YEAR
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Core Competency Requirements

Integrated Development Plan

Service Delivery Budget Implementation Plan
Portfolio of Evidence

Key Performance Area

Key Performance Indicator

Municipal Finance Management Act

- shall mean the Local Government: Municipal Systems Act
Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

- refers to the 12 month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between H.M. Phaahla, the Director, Community
Services and M.J Lekola in his capacity as the Acting Municipal Manager within the
provisions of the delegated powers as stipulated by Council. The contract is for the
201972020 financial year only. The expected performance reflected in this contract is based
on the reviewed Integrated Development Plan (IDP) 2019/20, the Service Delivery and
Budget Implementation Plan (SDBIP) 2019/2020. The afore-mentioned documents have
been adopted as working documents of Ephraim Mogale Local Municipality and therefore,
shall be the basis of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act

as well as the employment contract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to

the performance agreement;
2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has

met the performance expectations applicable to his/her job;
2.6 In the event of outstanding performance, to appropriately reward the employee; and;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with

its employee in attaining equitable and improved service delivery.

o L
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3. STRATEGIC OBJECTIVE

The Director, Community Services has the overall responsibility of ensuring that he shall
be, subject to the policy directives of the Council of the Municipality, responsible and
accountable for administratively being in charge of the service delivery programmes within
the Community Services Department: environmental and health services; traffic &
registration authority, and any other functions as may be delegated to him/her by the
Municipal Manager.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2019 and will remain in force until 30
June 2020 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that

replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered

into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the

extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties be revised immediately.

B
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5. PERFORMANCE OBJECTIVES

5.1 The Performance Plan Annexure "A" sets out:

511

51.2

The performance objectives and targets that must be met by the Employee
and;

The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the

Employer in consultation with the Employee, and are based on the IDP, SDBIP and

Budget of the Employer and shall include the following:

5.2.1
522

523

524

The key objectives that describe the main tasks that need to be done;

The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

The target dates that describe the timeframes in which the work must be
achieved;

The weightings showing the relative importance of the key objectives to each
other.

5.3The Employee's performance will, in addition, be measured in terms of

contributions to the goals and strategies set out in the Employer's [DP.

5.4 The Employer will make available to the Employee such employees as the

Employee may reasonably require from time to time to assist him/her to meet the

performance objectives and targets established in terms of this Agreement;

provided that it will at all times remain the responsibility of the Employee to ensure

that he/she complies with those performance obligations and targets.

5.5 The Employee will at his/her request be delegated such powers by the Employer

as may in the discretion of the Employer be reasonably required from time to time

to enable him/her to meet the performance objectives and targets established in

terms of this Agreement.
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and
make reasonable changes to the provisions of Annexure "A" from time to time for
operational reasons. The Employer agrees that the Employee will be fully
consulted before any such change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or
amended as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee’s personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the

employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that
the Employer adopts or introduces for the municipality, management and municipal
staff of the municipality.

6.2 The Employee accepts that the purpose of the performance management system
will be to provide a comprehensive system with specific performance standards to
assist the municipality, management and municipal staff to perform to the
standards required.

6.3 The Employer shall consult the Employee about the specific performance
standards that will be included in the performance management system as

applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and
implementation of the Key Performance Areas (KPA's), including special projects

relevant to the Employee's responsibilities, within the local government framework.

6.5 The criteria upon which the performance of the Employee must be assessed
consist of two components, both of which must be contained in the performance

KM

agreement- :
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the

total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and

CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan
which are linked to the KPA's, which constitute eighty percent (80%) of the overall
assessment result as per the weightings agreed to between the Employer and

Employee.
KPA Key performance areas (KPA'S) Weighting
1. Spatial Rationale N/A
2. Basic Service Delivery and Infrastructure 100%
Development
3. Local Economic Development (LED) N/A
4. Municipal Transformation and Institutional | N/A

Development

5. Municipal Financial Viability and N/A
Management
6. Good Governance and Public Participation | N/A
TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be
subject to negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as

follows:
A
N
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7. EVALUATING PERFORMANCE
7.1 Annexure "A" to this Agreement sets out:

7.1.1  The standards and procedures for evaluating the Employee's performance; and
7.1.2  The intervals for the evaluation of the Employee's performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of
employment remains in force.

7.3 Personal growth and development needs identified during any performance review
discussion must be documented in a personal development plan as well as the
actions.

7.4 The Employee's performance will be measured in terms of contributions to the
goals and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1  Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale should be provided for each KPA.

(i) The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.

752 Assessment of the CCRs-

(i) Each CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR

(i) This rating should be multiplied by the weighting given to each CCR during

the contracting process, to provide a score.

N
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(iv)The applicable assessment-rating calculator must then be used to add the

scores and calculate a final CCR score.

7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.

Such overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the

following rating scale for KPA's and CCR's:

Level Terminology Description Score | Assessment | Performance
Score Bonus Ratio

5 Outstanding Performance far exceeds the standard expected | 5 75-100% 75-76%=10%

Performance of an employee at this level. The appraisal 77-78%=11%
indicates that the Employee has achieved above 79-80%=12%
fu!ly gffectlv_e rgsults against all performance 81-84%=13%
criteria an'd indicators as 85% + =14%
specified in the PA and Performance plan and
maintained this in all areas of
Responsibility throughout the year.

4 Performance Performance is significantly higher than the 4 65-74% 65-66%=5%
significantly standard expected in the job. The appraisal 67-68%=6%
above indicates that the Employee has achieved above 69-70%=7%
@xpeciations fully effective results against more than half of 71-72%=8%

the performance criteria and indicators and fully 73-74%=9%
achieved all others throughout the year.

3 Fully effective Performance fully meets the standards 3 51-64% No bonus

expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved
effective results against all significant
performance criteria and indicators as specified
in the PA and Performance Plan.

2 Performance Performance is below the standard required for | 2 31-50 No bonus
not fully effective | the job in key areas. Performance meets some

of the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified
in the PA and Performance Plan

1 Unacceptable Performance does not meet the standard 1 < than 30% No bonus
Performance performance expected for the job. The review!

Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation
panel constituted of the following persons must be established-

7.7.1 The Municipal Manager

7.7.2 Chairperson of the Performance Audit Committee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;

7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/or Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide

secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement
shall be reviewed on the following dates with the understanding that reviews in the
first and third quarter may be verbal if performance is satisfactory:

Quarter Period Review date
1 July - September Before end of October 2019
2 October - December Before end of February 2020 (Midyear
Review)
January - March Before end of April 2020
April- June Before end of September 2020 (Annual
Review)

8.2 The Employer shall keep a record of the mid-year review and annual assessment
meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the

Employee's performance.

8.4 The Employer will be entitled to review and make reasonable changes to the
provisions of the performance plan from time to time for operational reasons on
agreement between both parties.

i tid
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8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as
the case may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is
attached as "ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER
10.1 The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities:

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement: and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1 The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers will have amongst others—
11.1.1 A direct effect on the performance of any of the Employee's functions;
11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;
11.1.3 A substantial financial effect on the Municipality.
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11.2

The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and

support, rather than judgement, sanctions or punishment.

Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

review.

The evaluation of the Employee's performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.4.1 A score of sixty five percent (65%) to seventy four percent (74%) is awarded a

performance bonus ranging from five percent (5% ) to nine percent (9%) ; and

12.4.2 A score of seventy five percent (75%) and above is awarded a performance

bonus ranging from ten percent (10%) to fourteen percent (14%).

12.5 The performance bonus referred to in 12.4 here above is payable annually and
constituted as follows:
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Score Bonus %
65-66% 5
87-68% 6
69-70% 7
71-72% 8
73-74% 9
75-76% 10
77-78% 11
79-80% 12
81-84% 13

85% + 14

12.6  Inthe case of unacceptable performance, the employer shall -

12.6.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.6.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to
implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,

may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and
adopted by the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of
this agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance.
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14. DISPUTE RESOLUTION

14.1 Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4) (e), within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4) (e) within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

" M
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15. GENERAL

15.1  The contents of the Agreement shall be made available to the public by the
Municipality, where appropriate.

15.2  Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

156.3 The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

-

— X
Thus done and signed on this’éc day of M% 2019.

AS W .
Pl — 4o

DIRECTOR COMMUNITY
SERVICES

Thus done and signed on this ﬂ)__ day of M 2019.
AS WITNESﬁES; f
1. K A
2. \{\P(&/\\ %\?}\f‘ L]
\ \\ U
t |

ACTING MUNICIPAL MANAGER

Page 18 of 34
Ephraim Mogale Local Municipality



Ayjedpiuniy [eao 2je8o wielydy v -

pejo6TaBey

2
2

0zoz
HIEHECT] aunf Aq paem 1ad pjay
aduepuaje pue panpayos sugledwes | juswadeuepy Juawadeuey
pue syioday 8 z Z Z Z ve | 0o0'ze6 112 £ | 95159 | ssausieme 1a)ses|p JO "'ON 191ses1Q Ja1sesia
ajou Asanysp 020 dunf Aq panoud S32IYaA d1p4en
pue 32l0AuU| 4 V/N T V/N V/N M3N 0'009 L | e¥Isg S921Yy=A J1jjed] JO "ON aseyaund
020z 3unf Aq pjay
pue pajnpayas sudiedwed
uodal pue uejd uonuanaid / ssauaseme Aunoag
SAIY ALY 0t S V/N S V/N ot 00°ZL€E ST L | 8v1sd Aajes peos Jo 'ON pue Aysjes dAlje SALLY
Juane
jueaded Aineag 0z0z aunf Aq p|ay jueased
Jo yodal [euld T 1 V/N v/N v/N T 00°'vZs L6 9 | €b158 jueaded Ayneag Jo ‘ON Aineag
JUaA3 edniniq 020z aunr Aq pjay
Jo yodai |euly T V/N T ¥/N v/N T | 00809 8Z¢ 9 | Z¥isd [EAIIS9) [BINYND JO ON edninug
uoneiIqalad
a8ejuay 0z0z aunf Aq pjay uoneIqa|ad
Jo uodai jeuty 1 V/N V/N V/N T 1| 00910%6 9 | T¥ISE SJU3AD 3FellIaH JO 'ON Aep a8ejuay
aimin)
pue suy
EERINVELN dna sioAey 0z0z =unf Aq pjay uonea1day
Alunwwo) J0 1odau |euyy 1 v/N T V/N v/N T | 00808 £€2 £ | 6€1S8 | sjuana dnasioAew jo ‘ON pue uodg dna s Jjohkey
juaunaedag JIU3PIAY lenuuy 10 €0 z0 10 81/LT0Z S,000 Funusts Mz awmuerdorg aumeN
a[qisuodsay | Jjo oijop.iod aul[asey U 198png Huslem (- Jod 14 ALong SREIGRE |
0Z/610Z 519818, Al1911EN0 gt
%001 :Bunyblam
Buiag-|[9p [e1o0s anoadwi o] :g 8A1393[qQ 2169jens
X

LNINdOTIATA FANLINYLSVHANI ANV AHIAITAA AIIAYAS JISVE 2 Vd

dI9ds 0Z/6T0Z - NV1d ADNVIWHOAUAd ‘AUNXANNY

-t



Awjediunpy je207 ajedopy wieaydy
b€ Jo 0z 938eq

%

[J

-’

(jenowal yaam e aouo )
|EAOLUSL 38N)3l 0) 553008
suodal Jo} swue) pue/sade|ia
U01323]|02 215BM ul pase|d siauieuod
paudis Ajyuo jyam/g yasm/g yoem/s yasm/q Yeam/ g S |eusau| / M3N 3sNJaY Jo Jaquunp
(@am e 23u0) pz0T
aunr Aq [eaowal aisem
suoda JiSeq JO [9A3] WNWIUIW
U01123||03 315EM S EELL SEELS Ha3am AI=m LEEL }oam € 0] 53208 1M
pausis Ajyjuon Y/4 6195 | Y/4GT9S | Y/Y6TIS | u/uGT9S | /Yy 6T9S U/y 6195 [eusayu| L| MmaN spioyasnoy jo 1aquiny
(1d)9) (2am 1ad aouo)
0z0z aunf Aq |eaowsy
spodal 31SEM JISEq JO |3A3)

uondsjod asem | (4/U619s) (4/us195%) wnuijujw e 03 ssa23e juswadeuepy

paudis Ajyuow % v LT %881 V/N v/N v/N %Y'LT< [eUIU| L| MmaN YuMm spjoyasnoy Jo % a15eM
020z
aunf Aq pajuswajduw

Modais 123foud Bujusals guiuzaig

ssaigoud jeury T T V/N V/N V/N T 0‘00s L | 6Z1S8 pue Suidedspue jo ‘oN 3 Buidesspuer

SIS |ljpue]

uo jypne

0z0z aunf Aq pajonpuos aue|dwod

9IS ||jpue| uo ypne |eusaxa

uodal jeuly 1 Vv/N I /N V/N M3N |eusalu L | szisg aoueydwon [eusaixg 12npuo)

|el3ew

0Z0z aunr Aq Suianod

3S ||1jpue] SulisA0D Joy 104 3Is |Ijpue|

3J10AU| [9Aei3 jo Sujuasoo] ay} juawageurpy je jaaeid

pue uejg T 1 v/N v/N v/N M3N 0002 L | €Z159 | loj padojansp ueid jo ‘oN 915eM [ 4o Buiussoo

3jo0u Asani|ap 0z0z aunr Aq paseyoind juawdinbg

pue 3d10Au) T V/N 0z V/N V/N M3N 0002 9 | €£158 $191IND Ysniq jo ‘ON $ied Rhiauiyoepy
0z0z =ung

T ED) Aq seakojdwa gmd3 yum Suipuay

1anopuey jeury 9 9 Y/N /N V/N £ | 00°800 00L 9 | SEISY | Padudjsslia1awad jo 'oN Azaway Aa1away

jusun.iedaq duapiag [enuuy 0 €0 Z0 10 8I/L102 5,000 SaRua _“.z aulureidorg aueN
a[qisuodsay | Jjo oronaog aul[aseq ¥ 198png Hustam w_ %_ 1d fonig 13loag
0Z/6107Z S198.1e], Al1e11En)
S
—

Sy
T




2 /Y

Ayjedpiunpy |e207 3jeS0N Wieaydy < ~

vE Jo TZ °8eq D 2

lebeuepy lapinoid 991A1I9g | "slojoeluo) I Jo) Alajes uolje;siba "SIOJOBIUOD I 0}
ledioiunpy }s0d Juaiung 0Z0Z aunp Qg | Jo suonnuisul paypalody | pue  yjesH Jeuonednoad | yum soueldwoy | A)ajes pue ujesH |euonednsony
_mmm‘cms_ lapinold 921M98 SN2} Jawolsny snooj
[ediolunpy 1sod juaiing 0zZ0zZ aunp Qg | Jo suonnyisu| paypalody | pue  uopeuBLQ  JuslD suolje|ey pasoidw | Jawoisnd pue uojejuslO juald
1abeue JapInold 921AI8g uonejuswsidu) Juswidojanaqg uonejuswa|dul]
jedioiuniy }s0d Juaung 020z aunr Qg | 10 suonnIsu| palpalddy | pue uonesiienidasuo) Adljod | Adljod panoidw) | pue uonesienydssuo)y  Aoljod
labeuep Japinold @o1Al8g Juswiabeuep Alsna(

|edioiuniy 1sod juaiing 0Z0gZ aunp QS | 10 suoinsu| pa)ipaloay uoneAouu| Alsalleq 291A19S | 921A88 panoidw uoheaouu| Ausaljeq eo1ales
laBeuepy 1apiAold 80IMI8S ‘uonjejuawajdun

[edioiuniy 1s0d juaing 020z @unp g | 10 suonnsu| paypsIddy Juswabeuep 103fold | sjosfoid uo juswenoiduw) Juswabeuep 108loid

eale Juswdojanap (sawedy awy
/s111s a9anjoesd pue Ajjenb ‘Aiyuenb
0} pajeald awiel) aw} Aianjjep AjAnoe Juswidojanep ‘s10)ealpul ajqelnseatu) (Aaond jo aapio
uosiad poddng | Ajiunpoddo yiopp pajsabbng Jo apouw pejsafifng 1o/pue Bujuiely paysabbng pajoadxa sawoojnQ ui) deb asuewsopad sj|1ys

0Z/610Z NV'1d LNAWJOTIAIA TYNOSHA :d TUNXANNY

S
" i



Aljedpiuniy (eao sjedo wieayd3
b€ JO 7T 98ed

saimeuyfbis

9jed P

T O

aBpajmouy Aw Jo 3saq ay) 0} }924109 pue 3}a]dw0d SI UojewIoJul dAOYE Y} Jeyl AJIuad Aqaiay |

1s)sad9ju] Y30

. |
A |
YA /w |
A/ -

JaquinN
paumo % (M9) uonensibay ssauisnhg Jo auwieN

02/6T0Z W04 LSTYALNI A0 INSOTISIA :D AANXANNY

s
L



Awjedidunpy 12207 ajedop wielyds

%

pE Jo £z 98ed

0

-

aW02IN0 UM /uim

e 0] AJ|nJssa20ns alanaouew

01 S1saJ3ajul 3unledwoo Jjo
duipuejsiapun sasne Juswageuew
2dueuwnoylad Jeuonniisul asiwndo
0} 2|0YM 3A1123]|0D B 03Ul SWS)SAS
SnolIeA 31e13a1u] « SUOIIOR Ul
Anidayul pue audisip-yjas jo [ELE]
Jouadns e Aejdsiq « uoljeaouus pue
AyjeAoj sareyjioey jey) Juswiuoiaua
ue ajeal)e sdiysuonelal a18a1ens
3uiurejurew pue Suipjing ysSnoay)
2Juanjjul pue 1oedwl apiaold e
s)nsaJ pue uonndaxs Adajels 10y
9]qBeIUNOIIE 4|35 P|OH e YIOMBWEL)
|eUOIINlIsul aaisuayaldwon

e Juawajdwi pue dojanap

0} dulpuejsiapun pue agpajmou
yidap-ui asn AjaA1ay « sanoud
JUBWUIBA0S |B20] 0} UOINYIISUI
a1 uolisod pue aInniis e

s3ouel||e pue suolysod ‘sal8ales
dojanap pue suoieaunwiwo?
awel} 01 siaAe|d Aay Buowe
suoisuaj djweuAp pue sdiysuoliejal
lamod Jo 3ulpue}slapun as( e
UJIa2u0d snon3iquie pue suoleNIS
x3]dwod y3noayy uoininsui

3yl apinge suonenys xajdwoo
YiM |eap pue uoldalip J18a1e.s
Mo||0} 01 519Yj0 Jamodwig « suoijoe
J0 sauanbasuod ay) pue ‘siojoey
[eanjod pue $a1n31onJ3s |_UOIINIISUI
pueisiapun « a3ueAsjal

ainsua 03 suejd 21391e.)s adua)jjeyd
Ajpuaisisuo) e uonnisul ayy

J0 $53UdAII3Y)3 pue ssaidoud ay)
J0jjuow 0} sainseaw aduewloyiad
aulap AjDAIDY o seale

|[BUOIUNY [|e SSO1dk S|eOd pue
A3a1en5 Uiy « Sujuue|d 218a1e1s
Jo duipuejsiapun pue agpajmouy
Yrdap-ui Aejdsiq e Juaul 21833ens
0} JUaWUSI|e pue an|eA aujwLI)ap

J0 ssaualteme ue sAejdsiqg « uolnIIsul

0] SSIHAIIIR ||B 9)1EN|EAT o

}10M UMO 0] 11 31831 PUB UOIINIIISUI
3y} Jo saAle(qo pue wie sy}
pueisiapun e ajepuew 218a3e4)s 3yl
J0 JuBWIaA3IYDE 9] Ul SIap|oyayels
|le 01 s0uepIngd spiaoid e Saljied
JUBA3[24 0] UOIINIIXS 0} SIalIE(
3)B2IUNWIWOD AJ9A1103))T o SI0JOE)
[ed1yjod pue saunjanuls [euoiIN}isul

39U} JO SSBUBAINI3YJD pue ssaloud ay
Jojjuow 0} saJnseaw dduewloiad
duiuyap un 1s1ssy e uopeuawaduy
A8a1e13s apin3 pue a1n2axa 03 sueid
uoloe dojanaq e SIagWaw wea)

Jo uonedidiyied pue JuswaseSua
‘ajelow ay3 uo aouanpul pue pedwy
dAIIsOod e seH o $3A1303[q0 395 pue
91epuewl d1391e.11s S,U01IN}IISUl Y}

Suisiieal ur wiea) e 0} UOIIIIP JAID o

SI2)EW-UOISIIAP

A3y jo Buipuejsiapun oiseq
e aleljsuowage ajoym
9A1129]]02 B 03Ul SWISAS
a1e13a1ul 0} Aujiqe

31 s)2e| 1nq Juswadeuew
oueuwnoiad jeuonninsul
Jo Buipuelsiapun diseq

e seHe A3ajea1s Supoauip
Ul sauanjjul paywi| sey
1ng sai3a)euls [ruciInilIsul
0 3ul| syse} oyy10ads

MOY 3q11IS9(] « d)BpPUBW
135 aAsIyde 0} Iaylo
alidsur o1 Ajjiqe ay3 syoe|
1nq ‘sannaalqo 218a3e.3s
|[eluawtedap pue

[BUOIIN]IISUI PUBISIBPUN o

diysiapea
pue uonaliqg
0139)e.118

sajpuajadwod Sujpeaq

Joladng

pajuenpy _

juazadwo) _

aiseg _

sajauajadwo)

'SMOJ|0} S€ B1B 710 JO L. Uolje|nBay Jo swiia) Ul S|aAs] JuswaAalyoe paiinbal ay |

STIVLAA ADNALAJINOD TV :d TUNXANNY



Anjedpiuny |e207 sje8o i wieayds
V€ JO pz 93ed

)
WN

juswageuew

duewoy1ad pue uonyisues)

payiun a1eyjioey 03 syuawalinbai
Aoeded 1o1paud pue spuasy
Ajinuapr AjaAnay eJuawaseuew
pue Juswdojansp |eydes uewny

0} sayoeoudde pue saigaje.)s
paiesdajul aalsuayalduiod
dojanageuonniisui ayy ur Agazesns
Ayisiamp e a1esodiodur Ajaaioe pue
@2uewJoyiad ur Aysiaaip Jo oedu
3yl pueisiapuneAjljiqeiunodde pue
Aunqisuodsai ‘auyidiosip jo aunyno
B 131504 «U0IINHISUI 3] SSO10R
$|00} pue saydeoudde ‘sassadosd

sanoalqo

[euO1IN}ISUl 9A3IYJE 01 SUOISIAIP
SS0JJB SwWea) asIaAIp jun pue
PEIT «SIUBLILOIIAUS [B1IBSISAPE

Ul SNSUasU09 10 Juawaaide
IA3IYIY e WEI] 3Y] 0] OB(PID)
2A112n135U02 pue anyisod Suing

Aq @duajj39%a aduewioylad Jo
ain3nd e adidsu| e wisijeuolssajold
pue anoiaeyaq [e21y1a ‘uopzeaouul
‘8ulieys 01 aA1INPUOD JUBWIUOIIAUS
J0M B pjing eWE) 3Y] UIY}IM Spasu
dujuied| pue Juswdojansp Ajnuapy
#SS3UBAINDBYS |euos.tad asealoul
03} 13pJo Ul s19Y30 0} 3dueping

pue Suliojusaw apInoig eInolABYRQ
PalIsap pue aA1123)43 piemal pue
951UZ003Y «SUOIIUBAIIUI [RIPAWIDI

dlepuewl 1331435

9y} |§|n4 01 sjuswainbal Ajdedes
Ajnuapi Ajaa19a)y3 «8uinjos-wa|qoud
pue 3ui1as-jeod wea) ajeyjoe,
«Apjuaisisuod pue Ajies uone|sigs)
aahojdwa yueasjas Ajddy «Ajjewndo
SUOIJoUN} 3INI3X pue UoIINQLIIUOID
9seaJou] 0] siayjo Jamodwa

pue sysey} a1eda|ap Ajannoay3
sYoroidde 3s1anp e Jo spyauaq

9y} JO 31eme 3q pue sIaY30 Jo ainjeu
95I3AIp ay) Joddns pue 1adsay

saAlenul yuawdojanap

ul poddns saainbai ing
“Muawdojanap ashojdws
10} sauljaping jJo alemy
eSPUNOJ3NDE( 3SIIAIP

jo sjdoad yum ajeloqejjod
pue j1oeJ31U| «3UlAjOS

Sunuawiajduw

juawadeuew ajdoad aonoerd pusWwWodal pue sassal0.d yiom «AJjigisuodsau pue uonngliuod -wisjqoud pue guias Juswadeuey
1599 93e10di0dul pue dojanaq e pue weal aAldayaul Ajnusp) « | wea) aseasoul 0] sanuniioddo 1235 o | -|e0d wea) ul ajeddilied « 9jdoay
loliadng pasuenpy jualadwo) Jiseq sajouajadwo)

\\\ .
o

k.,nw-

)



Ayjeddiunip |ea07 sjedoly wielyds

2

V€ J0 5z 98ed

LM

papaau se apew aJe suawisnipe
1Byl pue ‘uoljesijiIn a2INosal
Jewndo pue ssaiSoud yoen

0} paioyuow aJe sawwesdoid ey
sainsuj esuejd uoijoe a|geylom
ojul Ad1jod jo uonejsuely 10a.1p

pue pea7 «s)08(01d o sawodno
juawa|dwi 03 Ayuoyine jo suonisod
ui ajdoad asuanpuj «sandalqo
WI33-3U0] 3y JO JUaWAAIYIE

uo snaoj jey) s1afoid ayeinul pue
13pISU0) «S3AI123[QO [RUOIININSUI
asi|eas 0} Ajuipsodoe syaloud
adoos pue sisAjeue oiojw pue
0J1oeW 21331e415 AISUBYIIdWOD

$)si1 a8euew o3 sainpadsoad

Ajdde pue uonejuawsjdwi

Adijod 1031uoN eSYNSB3
|euonndadxa 1aA19p 01 wea)
129l0.ad 31eAIOW pUE SDUBN}U
+A30j0poylaw Juswadeuew
129/0.d Aselodwiaiuod

Ajdde pue Ajiauapj sur-Ang 12aload
3up|Pas Ul S13P|OY DY LIS JUBAD|DI
pue sanoyine |aA3]-dol aAjoAu|
«123(0.d 3y} Jo saA23[qo pue
Ayijenb sy Suisiwoidwod Jnoypum
paJinbai uaym 183pnq pue adoos
123(0ud Ajipoy esjuawaiinbai
92JN0S3J puUB JUBWISSISSE

1edw! ydnoayy saidsrens
Juawadeuew ysi anPoays Ajddy

uol1eJ0||e 32IN0Sal

pue sdajs ‘sauljawi} 01 sjuawisnipe
papaau 9)ew pue sadinosal

Jo asn pue ssaido.d 10juow

e J2UUBW JU3)SISU0I B uj sapijod
Ajdde pue sjuawaainbai Aloinjels
Yyum Ajdwo) esajqetantap syl

J0 uoila|dwod aA11294)a ay) a1e}|1De)
0] s921no0sal 123(oid ajeidoidde
Ajnuap| esajqesanyap jo Aljenb

21 pue aujjpeap 123fosd usamiaq
aduejeq e pul .Ssuoneldadxa punole
Aiepd s1ea.10 pue wes} yoafold ay) jo
sall|iqisuodsal pue sajos ayy aulaq

apin3

se uonejuawajdwy 1oafoid
INJss222ns Jo sayoeoidde
pue s}nsai asM e3J0M
UMO YlIM PaIeIdoSSe YSLI
pue $10)28} 91R2IUNWILIOD
pue JusawnloQ «saAaalqo
J139)e41S S,U0IINISUI

ay3 03 uonejal

ui s109foud Jo |euonel ayy
PUBISISPUN «JUBWBA[OAUI
lapjoyayels pue
suonedldw) ‘ASojopoyiaw
juawadeuew 1afoud pue
awiwesdoud jo saunpadoad

B 108.11Q «$2W021Nno 103fo.ad paiisap «S|e03 |euoninyisul 03 Suipiodoe ¢53U01S9)IW Ad) pue snieis 10afoud puejsiapun sSanuoyine juswadeuey
Jo suonedijdwi wia3-8uo| 3yl | s11yu0d pue saniold duejeq pue 31 91B2IUNWIWOD pUe JUBWIA|OAUI Jays8iy wouj jeaoidde 123f01d
asiiendaouod pue puejsiapup e sawuwesdoud ajdiynw a8euey « 1ap|oyayels peouq ysiqeisy « 1315k s303(oad d)e13Iu] o pue awwelSo.ud
lopiadnsg pasuenpy juajadwo) aiseq sapuajadwio)

/s

i



Anjedpiuniy g0 ajedo wieydy

¥€J0 92 a3ed

D
&
juawadeue|p |elpueuly 10}
yiomawely Atojendas s,Ainsealt | 198pnq isutede Buipuads ajeridoidde
|EUOIIEN 210WO0Id ¢|0J3UOD ainsua 03 sadnoeud uollen|eas |os1u0d
19sse uipiedal saunpaosoud pue Supioyjuow s1adoud Juswajdwi 1asse jo asuepodwl
$8s55200.d pue elep |RIDUBUL YHM pue saiijod uo asinpyesadioeld pue Ajauap| «palepdn pue pamalnal 3y3 puejsiapun
guijeap ur wsijeuoissajold Aejdsig juswadeuew [epRuUeUl JO ale sauljaping Ainseal| |euonen «AJIjIgEIUNODIE |RIDURULY
|0J3U02 13sse aAoadw 0} spoylaw Awada1u1 pue Ayjenb ayl soueyua Aq pasinbaa aie suoljonisul pue Jo aouenodw ay)
mau Juawa|dwi pue Apjuapl 01 22ejd uj sassanoad pue swIlsAs uonesdajap 18yl aInsul «suolsadans | puelsiapun eswiaisAs pue
A]9A110Y eSBUIABS [BIDUBULY SABIYDR 1N ¢SUIIIUOD JUSWZeUEW pue suoisioap jo suoljednduw s3559004d ‘3oUeUISN0S
pue juawaseuew |erpueuly aroiduwil [elpueuly pue Suila8png | [eldueulj 3Ul pUBISIIPUN pue 1apIsuo) |[BIDUBUL} ‘SWISIUBYIBLWU
0} sdiysiauyied ainynu pue %3|dwod ssauppyeuonniisul eS1EWLIO} paIJIads uo paseq syiodal Suiniodai ‘ejep |erueuly
pjing esassao4d |e1dueUl J3Yl0 a3 jo sanaalqo |eroueuly aledald ejuswaseuew }0 $321N0S SNOLIBA
pue ainjipuadxa uo uonnuisul 218918135 Y} 0} pausije aJe 1ey) jeloueul} o} [eaosdde Buines-1s02 3y} 0ju| SSBuUaiEME
21U} 10} UOI}I3Ip J189)e41S s128pnq aJedald «Al|Iqisuodsal B 9WINSSY oSYSI) [B1DURUl 98euew Aejdsip eSa131A1}0E pue
135 «UOIINMISUI BY] 10} SHI0M3Wel) UMO UIYYIM S3aLIaNb 0) s1amsue | pue Ajauapl ‘ssassy eale|aliaiul Ayl sassaooud |euoiiniiisul
198pnq 195 eSpuall aunjipuadxa 3|qipa.d sapinoad pue sassadold moy pue Sujisesaloy pue ‘Sunsspng | 01 ajeja4 Aay) se spoyiaw
ainyny Sulloluow pue unen|eas ul jsedaloy pue ‘Bunnadpnq ‘Suiuueld ‘Bujuueyd ‘sydaouod jepueul) pue s3daouo0d |eldueuly Juawageury
1s1sse 01 5]00) Sujuue|d dojaAa(q e 30 dIysIaumo aAlde axe] e |eJoua8 Jo S3pamouy UqIYXT e JISeq puelsiapun e |eldueul
Jop1adnsg pasjuenpy jualadwo) Jiseq sapuajadwo)

14
ne

g

Pl



Ayjediiuniy jeao sjedoy wieayd3
€10 LT 98ed

Wu

2 S

SaAlle}Iul 93uBYD punoJe S1aylo
aaidsul pue 21eAIOIA e23ueyd
91e1393U1 0} MOY pue S10)28.)
aoue)sisal ‘@8ueyd Jo 510949

9} UO sIaquIBW Wea) apind

puUE 10jUd|\ eSUOIIUDAIDIUI 38URYD
8y ajesodi0ou) 0} sassazold pue
sainjonays yuaund 1depe Ajpanoy
eSUOIUAIRIUI BY] JModdns oym
s1apes| 98ueyD JO YI0M]IaU & 3)eald
pue syuade adueyd Josuods e

uoljeluawa|dwi

Jo} |enualod syi Ayiuapl pue
‘sorieuads adi1oeld 153q wodj seapl
M3U X335 pue )sII paje|nojed aye]
«UDI1BLLLIOJSURI] DAIIDYYD S1eN|1D8)
01 32e|d Ul SUOIIUBAIRIUI [BIP3WL
ind pue ‘a@8ueyd jo A3ojoydAsd pue
1edw ayl pueisiapun esaoioead
28uey? 159(] Jsulede suojuaAIRUL
a8ueyo yJewyouag esawwesdoid
asueyd |nj3oedwi ul peaj pue

aye] ea3ueyd Suleyoey ul adueljje
213918115 UsI|qelsa 0} siapjoyaels
snopeA yym sdiysuone|as

2IN1INU UE p|INg eSSIUDAIIIBYS
s,U0|INUISUl Y] dIUBYUD

0} sayoeoidde mau asnpoujul

pue udisap pue A3aje13s adueyd
a)en|eaa Ajsnonuiuo) eSanleniul
28ueyd 1o} diysiosuods pue uj
-ANQ 31N23S «S19P|0Y3NYEIS JUBAS|3I
0} ssai804d AAuU0D pue sjnsal pue
edwi a8ueyd lojuow AjBAIDY o

s|eo8 pue saaaalqo

21891435 S,UOIINIISUL 3Y) YUM
pausije ale Jeyj suoljuaaIalul adueyd
ugisaQ 540108} 83ueYd 0} ddUBISISa
SulAj0Sal Ul ISISSE pUB S[9A3] SSauIpeal
a8ueyo Ajiquap| «Si1apjoyayels
JueA3|a. wouy asueyd 10} [ercidde
pue uj-Anq uied 0} 9|qy eWes]

}10M UMO JO 3pISINO S1104)9 adueyd
pED| 01 1331UN|OA #SD|(EIDAIISP BY]
uo pasnaoj way) daay pue adueyd
Suunp siaquaw wea) 1sIsse 0}

2|qy «23ueyd 3ulinp snNd0j pue uljed
UIBIUIRIA ¢ JUBLLIUOIIAUD JILIOUOID
pue jeaiyjod ‘|eia0os ay3 uo Jedwi
agueyd ay3 Jo SISAjBUR UB WI0JIad e

juawuIaA03

|e20] jo adoas Jspeouq
a1 uIyim uonniisul ayy
uo suonuaAlalul s8ueyd
0 yeduwi ay) puelsiapun
#SUOIIUBAIDIUL

28ueyo 3unojd

pue sawwesdoud adueyd
ul 2yedidnJedesioloe)
28ueyd 0} 2oue)sisal
Buipnjoul ‘uoneulojsuel)
0} sa3uajjeyd

pue ysu jenjualod Ajuap)
#]E]S PaUISaP pue
ua.1Nn2 3y} usamiaq sded
AJluap| «a3ueyo ioj spasu
a1seq Ajuapi 01 3|qy
#SDAIIEI}IUI UOI}BWIIOJSURL)
JO s)yauaq ay}

pue ‘suojuaniaul adueyd
Jo ssauateme ue Aejdsiq

diysiapean
aduey)

Jor1adns

pajueApy

juajadwo)

aiseq

sajpuajadwo)

-

J
by



Anjedpiuniy jeao ajeso wiesydy

pE 40 8 99ed m\@\

|2A3] 012BW B UO SaId1j0d

JO UOIIBINWLIOY BY1 DALIP pue
1241p ‘adeys 0} 3|qY elU3WIUIDAOS
|BJ0| JO SSQUDAIIIBYS BY] 3dUBYUD
0} [2A3] 22uBUIaN0S aA11eI2d00D
uo sdiysuone|alr amusod

2810} 0} 9|qy eJuawWaZeuew
aoue)dwod pue suoljuaAIul
20110e.d 1539 ‘sa18aens
Juawadeurwl YS1 U0 JUBWIUIBA0D
|EDOT 3SIAPE 01 3|V o} IOMIWIRY
aA13e|[SIS3] aY) uIyuMm saA13aa(qo
[BUOIINIISUL JO JUBLIBAIIYOR
ainsua o0} A8ajells adue|dwod
pue aueutanod yuswajdw
eS]UBWaJINbAI SouUBLIBA03

yym ulAjdwod u JusWHWWOod
JO [9A8] Y31y e a3e1)5U0I3(Q »

juswaroidu

10} SUOI}EPUBWILLIODD 3pIAoid pue
uonejuawajduw yum sasuajjeyd
pue sjuje1Isuod ashAjeue pue
Ajiuapi ‘saidijod jo uonejnuuioy ayl
Jojuow pue Juawajdw)| sassadosd
pue swa)sAs Juawadeuew

%514 ansuayasdwod Juswajdwi

pue Ajijuap] esuejd uonuayal

ys1d Jo Suipueisiapun y3noloyy

e @jensuowWwa «sanlalqo
|[EUOIINIIISUL JO JUDWIBABIYDIE

9y} uo apaduwi Jey) ¥su adnpal

pue Juanaid o} sayoeoudde pue
ASojopoylaw |013u09 ysu Ajddy
eS3]1j0.1d ys11 dew pue ‘s}sedaloy
}SH PIjeA 91240 S ainseawl

pue asAjeue ‘Aj1ausap| eSIBALIP

pue saAlaa(qo jeuoiiniisul

Ay ojul aAieIIul YSI jui| 01 3|V

San1329[(0 JO JUBWAABIYIE 3] AINSUD
01 UOIININSUI 3Y) UIY}M UolIR|NWIOo)
Adijod aanp Ajaanaysuoininsul

33 UlYyiMm SUOIsIdap

Bunjel ys11 Suisiwndo 1oy sassaooud
pue sanbiuyaal ay} jo Buipueisiapun
a1e11SUOWA( «3S3Y) SSaippe 0} sueyd
juawajdw pue s1032e) sdueldwod
pue 3SK pue I2UBLIDA0S JO
Suipuejsispun ysgnousou) e Aejdsiq e

uonie|NW.oj
Adyjod ojur Indul
apInOIdeSIap|oydXels
uasamiaq sdiysuoneas
a|gex1om 3unId1s0)

uo aosueping salinbal 1nq
uawuIan08 anilesadood
}JO aIn1onuls ay)
puejsiapunesiusawaliinbal
yons Sunuawajdwi

ul Juawdojanap

pue aouepingd auinbau

INg S1012e} dUBUIDAOS
pue 2oueldwod

|s11 Jo ssaualeme

aJiseq e Aejdsiq »

diysiapea
9oUBUIINOD

Jopiadns

paJuenpy

juazadwio)

alseq

sapualadwo)

13
e

=4



Ayjedpiuniy 1e207 ajedon wieayd3

vEJO6Z 93Rd )

um“.N

a|qelnoAejun

2Je saouanbasuod ay} H

UDAD ‘SUOISIIAP pue SUOIIJE UMO 10}
Aljiqisuodsal aye] ejusWIUIaA0T
|e20] Jo saniloalqo ayy poddns

0] UOIIN}ISUl B} SSOIJE SAUNSEaW
Alljlgeyunodoe paleys pue
spJ4epuels Aju3a1ul 135 «u0dN1I0D
pue pneij 1eqWOI 0} SaINSEa
juawadwi pue dojaasp AjpAIPY
#530110B1d [BIOW JO BAIINPUOD
JUSWIUOIIAUD UB 3)JB3I) o

SUOISIJ9p |edowW

aAaiyde 0} Ajjusisisuod sajdpurd
|elow [esianun Ajddy euie8
Jeuosiad }3as 10U pue wea) e Yjm
AJlun up yiom 01 B|qY eSIap|oyayels
|[EUID]X3 pue [BUIIUI 0] UOIINHISUI
31 Jo anjeA ay}l sjowolid AjpAIY
epalou uaym Aissuoysip pue
uoldniiod Jsulede souels anoe

ue saye| esuole|ngal pue sajnu
s,UoIINISUl 3Y3 Yyum 1uani3uod
2le 1el] seapl pue s}a1jaq ‘sanjea
1UasaId eSIOP|OYIN LIS JUBAB|AI JO
|eaosdde ayy ujed pue juasedsuely
9Je 1By} SUOI}EPUBWIWIOD3A

pue sjesodoid ayelA e SJUIWNWWOD
yum suonoe sujugde

ysanouyy joadsal pue isn.ij uied o}
9|qQV #UO0I1231100-§|3S JO SAINSEAW
Aldde pue ‘dojanap ‘Ajauap) «

JuswWUIA03 |B20] JO 15293

159q ay3 ui pue Apdwoud 1s9431U1

J0O 121]JU02 JO Suollen}iS YlIm [eap 01
9|qy euted euostad Sup|aas Inoyum
S19]11BW JO 2IN1BU |BIIUSPLUOI 3}
JNoUOY pue puelsSIapuUn eJUaWUIIA0S
|e20] ulyim uondnaiod pue Ayaoe
juanpnely} 1odal Aj2AII0Y eJaAI|P 0}
9lgeun UaYM SI310 WOl duelsisse
}235 pue sassaueam pue sayelsiw
umo yupe Ajuado 01 9|qy «UOIINNISUI
31 pUB JUBWILLIDAOK) |BDOT JO SaN|BA
31 Yy1m Juawugije ul J|as 1onpuo) e

Jus1ul
|esow yim Suluoseal
pue 3uipueisiapun

ul Juswdo|anap

pue ssueping

salinbau 1nq ‘suonenyis
|edow diseq Ayuapi

0} 3|qV eUCHNISUI
ay1 jo suojye|ngal

puE sa|n. Ji1seq ay} Moj|0}
«S9]didund Sunuawajdui
ul yuswdojanap

pue asuepingd salinbal
nq ‘Auadajul yym Suipoe
Jo 1oedwi ay) asi|eay

2Jualadwod
[BIOIN

sapualadwo)) 310)

lopadns

pa2iueapy

juazadwo)

aiseg

sajpuajadwio)

14
i

-/
-—



Anjedidiuniy e207 sjeSo wielydy

€ J0 0€ 23ey i

2%

sanaafqo

[BUOIINYIISUL 3] JO JUWBA3IYOR
3y a1ey|1dey 031 s1afoud

1ueAa|al ojul Adljod ajejsuel]
«JUBWILIDA0S |BDO] PUB UOIINISUI
3y3 Jo sjuswalinbal wia)

duo| pue wnipaw ‘yoys 1se23.10
pue 103[oad 03 8|qy eSUOIIOE pUB
suejd Buidojanap uaym saaneniul
pue sa1391e.1S peo.lq uo snJod e

2ouepodw) pue

Aduasin jueasjai Ji1sy) 03 Suipiodoe
s10afoud pue syse) asnuoLd
+S22UBISWNIAD SuiBueyd jo 3y

ul suejd 1depy esuejd Aouadunuoa
o1endoidde yuawajdwi

pue ug|sap pue 10108} sk 3|qissod
A1uap| esannoalqo jeuonnisul
aA31Yde 01 suejd aaisuayaldwod
pue pajielap “1ea)d aonpo.ud
#5)0304d pue sysey 10} SaU01Sa|IW
pue saa133(qo ‘saulawn

J11sljeal ajnpayds «s1aafoud

pue syse} 213|dwod 0} suollde

pue sa3ejs pasinbai asueape

ur Ajruap) euonejuawajdwy
[NJSS82INS 10} S324N0S3I
a1endoadde ugisse pue ‘saljialoe
9]euUIpJo0d pue 2)e3ajul ‘sue|d
anIsuayasdwod dojaasp ‘sanaalgo
[BUOIINIISUL BUIJAP 01 3|V o

s1nsal

2auewopad Joyuow pue ssaidoad
$9INSEIA] #S32IN0SII pUB WY JO
95N U213 YIIM pue 123png ulypm
pauwuoyiad ale A3y) ainsus 0} sysel
3|NPayYas «SaA1123[qo souewloyiad
S,eal ay) o1ul aresodiodul

pue sjeo3 pue suejd wJia)-3uo| pue
110ys 32uejeg eSyse) Jo asuepiodw
pue Aduasin ay) asiudodayeysel e 1o}
paJinbau $321n0sa1 pue uonewojul
asiuedio Ajgjeludoadde pue Ajaainoy e

uonesjueslio pue

2INJon11s 1ayling adinbal
g “jse) e 1o} pasinbal
$92.IN0Sal pue uoljeulIou|
23uelly e SUOIOR

pue sue|d Sutdojanap ui
saAaslgqo wual-1o0ys uo
SN204 )W B4e SaAI13[(0
18y} aInsua pue sueid
3unsixa mojjo} 01 3|qy
eSuejd anisuayaidwod
pue p3jielsp

Suipiaoad ul Juswdojanap
pue aouepingd saiinbal Ing
guisiuedio pue 3ujuueld
10 ssa204d 3y pueisiapun
#S2A1109[q0 395 punole
sysey asiuedio pue sueld
JISeq MOJ||0} 01 JqY e

Suisiuedig
pue Sujuue)d

dolladng

pasuenpy

jualadwio)

aiseg

saluajadwo)

Jd
bt



Aujediunip je207 sjedoln wieayds

PE JO T€ 28ey

Lg

S90UI2JU0D pue SIBUIWaS
JUSWUIIA03 |BJ0] |RUOIIBUIDIUI pUE
|[euoneu ul a3e3ua pue suonn|os
92130e.d 3153q 3ulieys uj 3joJ dA0E
ue Aeld euonesiwndo ssadoid

pue ‘AJaAi[ap 221A13S 12WOISND
2AlleAOUUI UO J3pE3| YSnoy) e ag
eyoeoidde uonesjuegio gujuies

B SMOJ|0} pue Supjuiyl aalzeaouul
$191S04 1eY] JUBIUOIIAUS

UB 3)1B3I) 32U31INII0

a8euew pue juanaid o3 saduajeyo
A9 u1 spuaiy Jojuow pue suonnjos
puawwodal ‘asAjeuy «3uinjos
-wid|qoud paseq-1oey pue |eanAjeue
0} AI2NPUOI JUSWIUOIIAUD

ue 3jeal) esanbjuyda) pue
sayoeoudde Suiajos wajqoud pue
|eanlAjeue xajdwoo ajesjsuowag e

Spaau juald Ajuapi

01} Yoleasal ul a3edua Ajsnonunuo)
euonesjdde jeuoiznyisul

asodoud pue A1aalap a01n19s

pue ssa20.d uj seanoeid 1saq

pue spua.iy AJuusp| esiapjoyayeis
JUBAB|34 WOL) SUOIIUBAIBIUI
pasodoud 10} ul-Anq pue jeacidde
uled 01 3|qy eUOIIN}IISU] AY)
noysno.y) seapi mau juawajdun
pue 93B|NWIOS e UOIINIISUI BY] UI
SeaJe SNoLIeA U0 suonnjos Ajuap)
eswia)qoud xajdwod Suinjosau

pue SuisAjeue uj spenpialpul
a1elidosdde yum agesuy
#S3anbjuyas) pue sayoeoidde
SAlleAOUUI pue [ea)3Ajeue

UO SI1aqWIaL Wea} Saydeo) »

uonuaaialul |eipawsal asodoud

pue sayseoudde anijeaouur 0y
9AIINpU0d sanjunuoddo asAjeue pue
Ajiauap) esassaooud |eusajul ssueyua
01 saniunyioddo Ayipuapi Ajsnonunuo)
«S13p|OYa LIS 0] SUOIIN|OS

aAlleAouUl pue saniunuioddo

MB3U JO S)iJ3uaq ay} a1eaiuniwod
Aj1es|) « Atanijap a21au3s pue
sassad0ud anosdwi 01 saiunyioddo
Uo s1ap|oyayels |euIaIxa

pue Jeusajul }NSUo) eSUOIIN|OS
Ajnuapi pue syied ajqeageuew

O1ul swa|qoid xa|dwod umop ealq
0} 3|qy eswajqoud BuisAjeue usym
ssauysnoioys pue ysisul ‘Ayanoalqo
21eJISUOWIQ SUOIIEPUIWILLOIDS
10} 2jeuolies apinold pue

sayoeouidde pue sanbiuyoay Suiajos
wajqoud |ed130] alelisuowag e

3upjuiys saaizeAcuul yans
9Jueyus o1 saiyiunlioddo
2J0]dxa pue s1ayjo Jo
saApdadsiad pue seapl ay)
0] Uajsi] eonb snieis ayy
sadua|jeyd Ajjeuidiew yeyy
SUOIIUIAIIIUI |RIDDWDL
a|dwis asodoud euoI13OUN)
UMO UIyIM sysel woylad
0] sAem mau puawiwoday
¢S$13Y10 WoJ} auelsisse
3unsanbai yum sisAjeue
juspuadapul aouejeq

0} 3|qy eSSauy3noloy
pue |ie1ap yoe|

nq ‘sisAjeue jo uonesado
J1seq 3y} puelsIapun e

uoneAouu|
pue sisAjeuy

Joriadnsg

pasuenpy

jualadwo)

ojseg

sajouajadwo)

r
i




Awjediuniy |e207 3jeBop wieaydy

€ JO Zg o3ey

22

siapjoyayeis

[EUID1IX3 pue [euwIalul yUm
suonoesaul U syutod agpajmouy
yojdxa pue asjuSoday syoeosdde
Sduejsisse pue aduepunge ue yjm
3uneys uonewloyu; pue a3pasmouy
031 Yyoeoudde ainjew e ajeljsuowap
eJuswagdeuew a3pajmouy

9}e}1|10B} 0] JUBWILIDAOS

[e20] ssouoe sdiysiaulied ysiqelsy
eliOllEULIOJUI puR 33pajmouy aleys
pue uie3 ass 0} patamodwa

91 SI9qIaW Wea) a1aym ainynd
pue uoisia e Jioddns pue ajeal)

sayoeoidde ao1oeud 1saq aleys
pue seapi mMau 1121|2 03 SU0ISSas
dupeys uonewoyul pue agpajmou
1ejndal pjoH e3ulieys agpsjmoun
pue 3ujules| Jo aANPUOD ainynd e
91eal) ejuswaeuew uoljewlopul
pue a3pajmouy| 10} SWa1sAs
Sunioiuow pue sainseaw ajeindoe
ysijqels3 eSuolIniiisul snoLiea
§50J08 JusWaseuew s8pajmouy|
9o10eud-1saq ajowolid pue aleys
+SPa3U Juawadeuew adpajmouy
2in1nJ 198w 0} sassadoud

pue spiepue)s dojaaag eSwalsAs
pue syuswadinbai Juswaseuew
93pa|mou pue uonew ol

aininj Ipaid Ajanoayg .

TIETRTITE]

pug SS3UBAI123Y43 [RUOIINNIISUI
2Jueyua o0} adpajmou agpa-Suinno
pue JueA3|al apirold pue yoieasal 0}
$924N0Sal [eUISIUI PUB [BUIBIXD 3S
eUONIBWIOJUI JO BuLIBYS 10} SDINIONIYS
pue swsiueydaw aleatd Ajpady
eSUONN|OS apiaoid pue suoisIap
3dU3N|jul 01 AjaAI1d3y48 uoleWIOUI
95N pPUB S32IN0S SNOLIBA WO}

elep ajenjeA3 e3ulieys uorjeuliojul
pue a3pamouy jeuoiiniisul

a8euew 0} ASojouyday pue swaysAs
uoneuniojul srendosdde asn o

slaquaw

wea) pue siapjoyayels
Jeulslul yum agpajmouy
pue uoneuw.oyul

aleys Apejngay

+3seq a3pajmouy| ay}
9SE3J0Ul 0] UoleWIOUI
JO $221n0S mau yaag
#SUOISN[2UO0D MEIP 0}
uonew.tojul 1a4d1aiul pue
asAjeuy es30afoid pue
S}Sse} o1y10ads 10} pasinbau
uollewojul JURA|a. Yokl
pue as110331e2 123]|0D)

Juawadeue|y
uonewoju|
pue agpajmouy

Jopiadng

pasueapy

jualadwo)

aiseg

mm_ucﬁmn:_oﬁ

S

——

4
Wi



Ayjedpiunpy 1e207 9180y WiRIYd]

€ JO €€ 93ed

22

eJUBADDI pue

Inj1oedWw! S| J8Y] UOHEIIUNWWOD
anisod Yysnouyy si1ayio areAnow
pue aJidsul 01 3|qy eUOIININSUI
9y} dunuasaidai pue suolennosau
ul 1sije1dads e se papieday .

auldsip pue asuayadwon

[eJow Jo s|aAa] Y31y yum eipawl
33 Y1Mm 31e21UNWWO0I 0} 3|qY
sUONIN}ISUI 3Y} JO a3ew aanisod e
92UBYUS 0} 23S pue sI1apjoyayels
[eu1a1Xa 0} uonNNIsul 3y}
djowold pue 1ax4ely «s3jdiduLId
3]ad oyleg sajowoud jeyy uonenyis
UIM-UIM B ] DALLIE pUR S13]18W
X3)dwod punoJe suonejogau
193.41p AjaA1123)49 01 3|qy

#53NSS| X3|dwod uo sjulodmaln
Sunesunwwod uaym spaau
|euolINMIsul Yyum saaijaadsiad
[eanijod sduejeg < ASajesns
UCIEDIUNWIIOD Paulap-||am

e dojaAaq eS1ap|OY33e)S JUBA3|a.
0 SI9Y1BLU BAINSUSS pue Ysi

-Y31y a1e21unwwod AjpARRYT «

SIUSWINJOP US1ILIM PaINIINIS
-|lIam pue 3s15U0) ‘pasndoj Iea)d
3|ldwo) esIap|OYaY RIS JURAS|DI

WoJj Juswaasige pue JUaWWWO)
“1oddns suieg jeyy Jsuuew

B Ul JUSIUO0D J9AIDQ eJ3jSuen]
uoljewloyul jewndo ajeyioey

pue souaipne ay) ns 0y 3jA1s

pue Juajuod uonedunwwod ydepy
#5J9119( pue sapnjile ‘saadadsiad
9s1aAIp a1e1daudde pue 3jela)0]
‘pueisiapun 01 3|qy eSuneanow
pue 3uiisaalul 1 Jey} Jauuew e u
S3UINSS [ewloyul pue [ewloy ul sdnoig
pue sjenpiaipul 03 seap) ssaldxy e

Ajaienbape a8pajmouy
pue uoilewsojul

Asauod pue ajeujwassiqg
«UOI1EI2PISU0D OUI
9dUaIpne 3y} Jo spaau ayl
ey shem|e Jou saop Ing
‘Iauuew pasnooj pue Jes|d
B Ul seapl ssaldx3 eS5)001
yons Suisinn uj adueping
saJinbau 1ng ‘@auaipne
9y} Joj a1endoidde sj00)
pue s19A3] UOIIEIIUNWIWOD
1oy uipuelsiapun

ue ajesisuowaqg e

uoneduNWWo)

Jopadng

pasuenpy

jualadwoy

aiseg

salpuajadwoy

Ld
i

it

—



Anjedpiuniy |ea07 ajeSowy wiesyds

Y€ JO pE 93ed

2

=2

1oedun y3iy e pjaiA ey

SallAloe [e2131D uo 3jdoad snao4
#5203 asijeal 01 sue|d uoioe isnfpe
puE $32e(195 dWOIIIAQD «S|e03
ysijdwoaoe o3 sysii arepdosdde
el eSuUOIIR}AAXS WII)-1I0YS pue
-8uo] Sunedunwwo? ‘sjeos wea)
guidus|ieyd pue snoiiquie 13s 0}
Wea) YUM IoA epadinbal uaym
SUOJ3UBAIRIUI |eIpaWRI JuUaW|dw
pue aauewJopad umo Jojuow
‘spaepue)s Ayjenb pue synsas ayy
Pa22Xa 0] JWWO) e32uew.io)iad
|euos.iad 10) spiepueis

Y31y sias pue sjeod pasnioj-juaid
‘BuiBus|jeyo dojanag esynsal

pue spiepuels Ayjenb pasoxa

01 S13410 apIn3d pue Yoro)

uonnuIsul ay)

J0)10M 33 Buinjea pue Suijenjeas
‘s$900ns dunnseaw pue Supiojuow
‘Buppdeny ‘sanpqisuodsal

3uluyap ‘piom Suugisse

pue uiBeuew 10j swialsAs
Jeuolinyiasul 3ulysijqelsy eaunssaid
Japun paoejd usym sindino Ayjenb
U0 SNJ0J B UlRlUIRAl eSUONIR)IDAXD
duinsiyae oy Juauniwiwod Aejdsip
pue wea} pue J|as 01 saAalqo pue
s|eosd 3uiua||eyd 195 Auona|dwod
03 y3no.y) sy0afoad pue yse} mojjo4
eSpiepuels Ayjenb pue synsa.
duinsiyoe 0y yoeoisdde paniwiwiod
pue paulwialap e ajelisuowsq

e P310R11SIP 3Ula( SPIOAR PUE NSl
pua ay3 uo snio4 e1ndino Aujenb
9.NsSuU3 0] SAWOIIN0 pue spiepuels
UMOo AJlI9A A)JUBISISUO) o

papaau

se sjuawjsnipe axyew pue ‘sajepdn
sniejs aplaoad {$821n0sal o asn pue
“Y1om jo Ayijenb ‘ssaiSoud siojuopy
*S3A1103[q0 aABIYDE. 0] 43P0 U S} NS
o Ayijenb pue Ayiyuenb sy aouejeq 0y
3lqy e Aujenb ysiy yo Indino aonpouy
eSpJIepue)s 13s SuIASIYIE punole sysel
pue sassaooud usisap pue spiepuels
Avjenb 135 esynsau 1021100 ayy
3uinsiyoe ui aplid pue JuswIWIWOD
wLy Aejdsig e sanaioe Ayioud
-19Moj Aq pajoesisip awodaq jou saop
pue suojoe Ajuond-ySiy uo snao4

ainssaud Japun

uaym uoleadxs 1aaw
01 S|Ie} 1nq ‘Sa2UBRISWINDIID
[e42ua8 Ul Ylom

Anjenb sonpouag exyiom jo
Ayjenb ay Suinesod.ioouy
ul uawdojanap

salinbau ing indino

Jo Auenb ay1 uo snaoy
ePJEpUR)S POO3 B JO

S| 184} SaWO02IN0 3Inpoid
¢3|0.1 3y} ul palinbai
$1INS3J JO [2A3] WINWIUIW
9y} 9onpolid eS}nsal
1991109 3y} Buiaaiyoe

0] JUaLWIWWOD Jiseq e
MOUYS eSi3138W JURLIOdWI
01 Suipuaiie u; adueping
saJinbai ing ylom

1o Ayjenb pueisispun

snao4 Ajjenp
pue synsay

lopiadng

pasueapy

juazadwo)y

Jiseq

sajpualadwo)

14
(-



