PERFORMANCE AGREEMENT
2021-2022 FINANCIAL YEAR

Made and Entered into by and between

THE EPHRAIM MOGALE LOCAL MUNICIPALITY

Herein represented by

THE HONOURABLE MAYOR, CLLR. M.D MOTHOGWANE

(Herein after referred to as the “Employer”)
And

THE MUNICIPAL MANAGER, S.T. MATLADI
ID: 7004230296084

(Herein and after referred to as the “Employee”)

For the period
10 August 2021 — 30 June 2022
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The employee of the Ephraim Mogale Local Municipality in his capacity as duly appointed

Municipal Manager herein after referred to as the “Employee”

Whereas the Employer has entered into a contract of employment with the Employee in

terms of Section 57(1) (a) of the Local Government: Municipal Systems Act, 2000 as

amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded

between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),

57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure

the commitment of the Employee to a set of outcomes that will secure local government

policy goals;

NOW Therefore the Parties agree as follows:

DEFINITIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000

as amended)

CCR -
IDP -
SDBIP -
POE -
KPA -
KPI -
MFMA -

REGULATIONS

FINANCIAL YEAR

Page 3 of 36

Core Competency Requirements

Integrated Development Plan

Service Delivery Budget Implementation Plan
Portfolio of Evidence

Key Performance Area

Key Performance Indicator

Municipal Finance Management Act

- shall mean the Local Government: Municipal Systems Act
Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

- refers to the 12 month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between S.T. Matladi, the Municipal Manager and ClIr.
M.D Mothogwane in his capacity as the Mayor within the provisions of the delegated
powers as stipulated by Council. The contract is for the 2021/2022 financial year only. The
expected performance reflected in this contract is based on the reviewed Integrated
Development Plan (IDP) 2021/2022, the Service Delivery and Budget Implementation Plan
(SDBIP) 2021/2022. The afore-mentioned documents have been adopted as working
documents of Ephraim Mogale Local Municipality and therefore, shall be the basis of
performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act

as well as the employment contract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to
the performance agreement;

2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has
met the performance expectations applicable to his/her job;

2.6 In the event of outstanding performance, to appropriately reward the employee; and;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.
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3. STRATEGIC OBJECTIVE

The Municipal Manager has the overall responsibility of ensuring that she shall be, subject
to the policy directives of the Council of the Municipality, responsible and accountable for
administratively being in charge of the service delivery programmes within the Municipality,
budget, asset management, supply chain management, financial management and review,

and any other functions as may be delegated to her by the Mayor.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 10 August 2021 and will remain in force until 30
June 2022 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered
into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties be revised immediately.
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5. PERFORMANCE OBJECTIVES

5.1 The Performance Plan Annexure "A" sets out:

51.1

The performance objectives and targets that must be met by the Employee
and;

The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the

Employer in consultation with the Employee, and are based on the IDP, SDBIP and

Budget of the Employer and shall include the following:

5.2.1
5.2.2

523

524

The key objectives that describe the main tasks that need to be done;

The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

The target dates that describe the timeframes in which the work must be
achieved;

The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of contributions to

the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the Employee

may reasonably require from time to time to assist him/her to meet the performance

objectives and targets established in terms of this Agreement; provided that it will at all

times remain the responsibility of the Employee to ensure that he/she complies with

those performance obligations and targets.

5.5 The Employee will at his/her request be delegated such powers by the Employer as may

in the discretion of the Employer be reasonably required from time to time to enable

him/her to meet the performance objectives and targets established in terms of this

Agreement.

Page 6 of 36

Ephraim Mogale Local Municipality

g g ©
i A

mp-  $/m

g
-



5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such

change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee’s personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the

employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the municipality, management and municipal staff of
the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consult the Employee about the specific performance standards that

will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the
Employee's responsibilities, within the local government framework.

6.5 The criteria upon which the performance of the Employee must be assessed consist of
two components, both of which must be contained in the performance agreement-
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the

total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment

result as per the weightings agreed to between the Employer and Employee.

KPA Key performance areas (KPA'S) Weighting
1. Spatial Rationale 0%
2. Basic Service Delivery and Infrastructure 0%
Development
3. Local Economic Development (LED) 0%
4. Municipal Transformation and 15%

Institutional Development

5. Municipal Financial Viability and 0%
Management
6. Good Governance and Public 85%
Participation
TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be subject to
negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as follows:
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7. EVALUATING PERFORMANCE
7.1 Annexure "A" to this Agreement sets out:

7.1.1 The standards and procedures for evaluating the Employee’s performance; and
7.1.2 The intervals for the evaluation of the Employee’s performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of

employment remains in force.

7.3 Personal growth and development needs identified during any performance review

discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1 Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale should be provided for each KPA.

(i The applicable assessment rating calculator must then be used to add the
scores and calculate a final KPA score.

7.5.2 Assessment of the CCRs-

(i) Each CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR

(iii) This rating should be multiplied by the weighting given to each CCR during

the contracting process, to provide a score.
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(iv)The applicable assessment-rating calculator must then be used to add the

scores and calculate a final CCR score.

7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.

Such overall rating represents the outcome of the performance appraisal.

rating scale for KPA's and CCR's:

7.6 The assessment of the performance of the Employee will be based on the following

Level

Terminology

Description

Score

Assessment

Score

Performance
Bonus Ratio

Outstanding
Performance

Performance far exceeds the standard expected
of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as specified in the PA and
Performance plan and maintained this in all
areas of responsibility throughout the year.

75-100%

75-76%=10%
77-78%=11%
79-80%=12%
81-84%=13%
85% + =14%

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of
the performance criteria and indicators and fully
achieved all others throughout the year.

65-74%

65-66%=5%
67-68%=6%
69-70%=7%
71-72%=8%
73-74%=9%

Fully effective

Performance fully meets the standards expected
in all areas of the job. The appraisal indicates
that the Employee has fully achieved effective
results against all significant performance criteria
and indicators as specified in the PA and
Performance Plan.

51-64%

No bonus

Performance
not fully effective

Performance is below the standard required for
the job in key areas. Performance meets some
of the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified
in the PA and Performance Plan

31-50

No benus

Unacceptable

Performance

Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.

< than 30%

No bonus
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation panel
constituted of the following persons must be established-
7.7.1 The Mayor
7.7.2 Chairperson of the Performance Audit Commitiee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;
7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/or Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide
secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

Quarter | Period Review date

1 July - September Before end of October 2021

2 October - December | Before end of February 2022 (Midyear and Annual
Review)

3 January - March Before end of April 2022

4 April- June Before end of September 2022

8.2 The Employer shall keep a record of the mid-year review and annual assessment

meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's
performance. '

8.4 The Employer will be entitled to review and make reasonable changes to the provisions
of the performance plan from time to time for operational reasons on agreement between
both parties.
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8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case
may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities;

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1 The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers will have amongst others—

11.1.1 a direct effect on the performance of any of the Employee's functions;

11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;

11.1.3 A substantial financial effect on the Municipality.

11.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay.

M\
Page 14 of 36 O
Ephraim Mogale Local Municipality mj N~ eM
S STm

np N\



12. MANAGEMENT OF EVALUATION OUTCOMES

121

12.2

12.3

12.4

The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning

and support, rather than judgement, sanctions or punishment.

Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenaric where
employees only find out about the gaps in their performance during mid-year or

during the final review.

The evaluation of the Employee's performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

A performance bonus ranging from five percent (5%) to fourteen percent (14%) of
the all-inclusive remuneration package may be paid to an employee in recognition
of outstanding performance, subject thereto that , in determining the performance
bonus the relevant percentage is based on the overall rating, calculated by using
the applicable assessment-rating calculator; provided that-

12.1.1 A score of sixty five percent (65%) to seventy four percent (74%) is awarded a

performance bonus ranging from five percent (5% ) to nine percent (9%) ; and

12.1.2 A score of seventy five percent (75%) and above is awarded a performance

bonus ranging from ten percent (10%) to fourteen percent (14%).

12.5 The performance bonus referred to in 12.4 here above is payable annually and

constituted as follows:

Score Bonus %
65-66% 5
67-68% 6
69-70% 7
71-72% 8
73-74% 9
75-76% 10
77-718% 11
79-80% 12
81-84% 13
85% + 14
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12.2 Inthe case of unacceptable performance, the employer shall —

12.2.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.2.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to
implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,
may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and adopted by
the municipal Council;

13.2  an evaluation of performance in accordance with the provisions of section 7; and |

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding
performance.

14. DISPUTE RESOLUTION
14.1 Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4) (e), within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

R &
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Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4) (e) within thirty (30) days of receipt of a formal dispute from the

Employee, whose decision shall be final and binding on both Parties.

15. GENERAL

15.1 The contents of the Agreement shall be made available to the public by the

Municipality, where appropriate.
15.2  Nothing in this Agreement diminishes the obligations, duties or accountabilities of the

Employee in terms of his/her contract of employment, or the effects of existing or new
regulations, circulars, policies, directives or other instruments.

15.3 The performance assessment results of the Employee shall be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed on this ] L day of &43{4‘5 4 2?

AS WESSES:
M@@lCIPAL MANAGER

2

L
PR )
Thus done and signed on this I ﬂ day of ﬂ""@ﬁl WOr 2021.
AS WITNES;!ES:
1. = / /‘“’_— N
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mAYOR

Page 17 of 36
Ephraim Mogale Local Municipality



= 1@ g Ayjedidiuniy [edo] ajeSow wietydy
Nﬁ 9¢ jo g1 3ded
ylomawelq
jiomaweld zzoz aunfAq yuswsdeuew
Juswasdeuew ylomoawel4 Juswadeuew ssuewuoplad
duewio)iad pamaInay 1 1| wN| VN | ¥/N T |eusaiu| S| vzaolw DIUBLLIONDY PRMBINDY MIINIY
Jayenb tad |puno)
01 papiwqgns syuoday
spoday 2uewojlad DIUBWLIOLIA |eUOlIN}ISUI m_“omv_m._
Jeuonniisul Apanenp ¥ T T T T v | prELEDT G | €TAOLN Ajsanieny jo "oN Aprayeny SING
1202
1adeuep 1Jodaa sjusWSSassY Aseniga4 Aq palonpuod
[edowunpy 9IUBLWIo}I3d 95/pS UoI123s Joy | Juswsdeuey SJUBLUSSDSSY
o130 23110 95/pS UoIAS z | V¥/N | VWIN| ¥/N 7 |eusau| S | zzaOlW | malaaladuewopad Jo "oN | dUBWIOMA 3JUBWIOIRd
Jusunaedaq | 2ouapiag jo onopaog | EMY +D | €0 | 20 | TO 1/9107 ot | 000 SunySom oN s awnueagoid aueN
ajqisuodsay 2202/ 1207 s199ae], Appaend u123png Jaddi Apoud 13lo1d

%G} :Buiybiam
*a10J}10M pajejioedes pue pajips uteja pue dojaasp o] :y 8AR9a[qQ o1Bajens

LNANdOTIAAA TYNOLLALLLSNI ANV NOLLYIWYOASNVYIL TVAIDINAN % VdX

d19ds 2Z0Z/1Z02 - NV1d IINVINI04YAd 'V TUNXIANNY




= tcrm\%

AW

0

W
m

Aljedpiuniy |e207 ajedoy wiesydy

9€ Jo 6T d5ed
ue|d 1pny |eualu| Aq panoudde uejd ypny
[enuuy pue uejd |eusaju| [enUUY pue ueld
1pne J1gajesis Jeah-g T T V/N V/N /N T [eusau] £ HpNY [eUJAIU| d1FD3RNS
TT0T 3UN[ 4o ;0€ 34l Aq
[12Uno) 3y} Aq pamainas pne
uofIn|osal |puUNo) € € V/N v/N V/N € |eusaiug € €795 $311|0d 1PNY [euIIU] pasegsiy | Upny jeusalu)
220z aunf Aq
waysAs Sunuodal sajseg
0} 2eg V1SHD0D =y}
0} d2ue||dwo? Jo suia}
suodal saiseg 01 yoeg ul sa1senb Jad j1puno) 03
VISHD0) Alalienp 4 | T I T MaN [eusu] € paniwgns suodal Jo ‘0N
{uonesiuegio |ejo])
7T0T 3unf Of Aq 5198183
1ioday |euonesiuedio ujuene
2duewo}1ad Allapeny %00T | %001 V/N V/N V/N %z'0L [eusa3u| £ sid) 220Z/T207 JO %
198png jo [eacidde
12ye shep gz ulyum
d1gas Johew sy} Aq panoidde
panoidde |euy4 jo Ado) T T v/N v/N V/N T [eusaju)| £ digas £20z/2z0z |euld
zzoz Atenugay
10 pua ay3 Aq JoAew
au) Aq panoidde 4i9gs
d19as pue 1a8png £z07/1207 pue 198png
suwsnipy jo Adoy 1 v/N T Y/N /N I [euwIay] € paisnipy zzoz/1202
Jeah |epueul zzoz/1z0¢
p ayy Joy uoiuido [eidusg
oday ysoy ues|) V/N v/N ueap) ¥/N | auyienbun |eusaiug ¥ loyipny uea)) e ulelqo
Tzot Asenuer
82 210J3q 1O UO |12UN0) 0}
1a8euepy 1202/0z0z Moday [enuuy
[edpiungy yodsy jenuuy pajepijosuod payipne | juawaSeuepy | IuBwaBeuew
ay3 Jo a21J0 paiepijosuoa |euty T /N I v/N V/N T |eusau| £ ZZ99 [eUld JO UOISSIWIGNS |  BJUBWIONS] | SJUBWIOLDY
jusunaeda(q [enuuy 0 €0 Z0 10 0z S,000 ON awwerso.ad awe
aqisuodsay | 2PUPPIAII0 oloRIod 2702/170Z $1991€), Aaiend mwm\_wwmm w108png | Sunysiem | Jeudar 194 Aoy E.an_
%68 :bunybrom

fouaitedsuely pue Ayjigejunoase Jo ainynd e ajeald o] :aAdalqo s1bejens
NOILLVdIDILYVd JITdNd ANV ADNVNYIAOD A00Y 9 VA




s A S
Nm\\ Q Ayjedpiunyy [eaoq aje8o wielydy
rh,x\ 9€ J0 0Z 33ed
ue|d Ajiai1oe uondniiod Aq panoudde uejd Ajinpy sdoysyiom
pue pneJ-nuy T T v/N V/N v/N 1 |eusaly| £ 275D | uondniio) pue pnelj-nuy SSaUAIEMY pnesy-nuy
12151821 (XA
|duepuane Yyum aunf Aq pay sunsaw 291}WIWOo) 3aple)
s3unleaw I WwWo) 99]171WWOD) SIUBLWIOYIA 22UBWIIONAY SoUBULIOLIDd
d3V a4} JO saInuIiy 14 T T T T 14 000 005 € 9759 18 JIpny Al1ayienb jo "oN B ipny B Upny
uonesiuedio [e101) Zz0Z
aunr og Aq uejd uonoy
1pny paaoidde ayy
1lodal ueld 13d se panjosal s1apew
uondy oy ApisnenD %00T | %00T %SL V/N VN %8 |eusau] € |eJ2uan JOIpNY JO %
Zzoz Asenuer
Aq jpuno) 03 pajqe}
pue pa|idwod [e13uan
Joypny ay) Agq pasies
uejd uonay paaosddy T Y/N T v/N V/N M3N |eusaiu| € 579D $3NSS| UO Ue|d UOIRY
Z20z 3unf Aq paynpuod
voday UOIIUN} JIPNE [BUIBIUI (¥2d0)
JUBLWISSISSE BIURINSSE 3] JO 1UBLISSASSE/MBIINDI ipny ues|p
Ayjjenb jeusaix3 T T v/N V/N Y/N 0 000 T1E € SZ9O9 | sdoueinsse Ajljenb [eusaix3 Y2dO uonesRdg
(1dov)
uonewlou|
2eog 2unf Aq pajidwod upny | 2JUewWIOL3d
syuodal [doy AlJanenD t I T T T 17 |eusaiu| € tzoo | suodasypne |dOY 4O "ON 3JuBLLIOR joupny
(uonesiuedig [e10])
20z 3unf og Aq ueld
uonY 1pny [eussiu)
2y} sad se sapenb
s1iodals dn-moj|oy 13d paajosals s3ulpuly
JIpne [ewiaju] Apaneny %00T | %001 Y/N V/N V/N %08 |eutau| € 1pny |EWIBIU] JO %
720z aunr yioe Aq
uejd |enuue 3pne [eusalu|
‘syiodal 2’881 Jo uonejuawajdul
Jpne jeussju| Apapen %00T | %00T v/N V/N V/N 14 802 £ 3y} JO UONNIAXI %
Zeog aunr
10€ Aq @a1jwwo) 1pny
juaunieda(qg Bnuu 10 L s, 0 awwe.iSog awe
aqsuodsay | UPIAI0 ollojiog |-+ <~mcmwwmom .ﬁww._ﬂ. %Mms_@ um._\m.wmw w199png | Sunudom | soudai I fuows | pototd




QW

WW\ A Anjedpiuniy [edo7 ajeSopy wieiyds
H;g 9¢€ Jo Tz a8eq
juswaseuew Juspu) uapu) g Suriojuow
1 Suuonuow Ajlnaag A € € € £ MIN |euaiu| € Ajundas jo 'oN
{(uein Jayenb yoea awweldoud
syodal dMd3) dMd3 ysnouiyy papiens
juawadeuew juapiou| 1.'808 -9jes s|ley Ayunwiwo)
B Suuo)uow Ajindag 4] 01 01 (1) 0T 0T 8EV T € [edppiuniq jo "oN
sawelswil paquasald
syiodals uIYitm sanianoe
Juswedeuew juaplou| 00°'88T uejd apes8dn Ajundag
18 Bunojuow Ayanaas %00T | %00T | %00T %00T V/N MIN 80¢ £ 0 uonejuawa|duw) %
“13351301 1202 AInr 1€ Aq
BJUBPUILIE Y}IMm S)Ioddl panoidde pue padojaaap
JuawsaBeuew Ajuniag T v/N V/N V/N T MIN |eusaju| € ueid speJSdn Ajunsag
220z AN T Aq sOIANIAS
panoidde pue pajanpuoa sodmas | JuswaBeuey
83101413432 uona|dwo) T v/N v/N v/N T MaN |eusau| € 6799 JUBWISSISSEe YSId AJIndag Auniag Anoag
(uonesiuegio
[ejo1) Jarienb Jad
sawespw)] paquasad
suodal juawaSeuew uiyym uepd Juswaseuew
31y Alsanenp %001 | %00T | %00T %00T | %00T %0S |eulau| € Sty JO uonnJaxy 9%
Jayenb
Jad sanwwo) Jipny
3y} 03 panjwgns syodal supaaw
oday sty Ajssyienp 4 I T 2 T 14 |eusaju| € Juaurageue ysiy Jo 'oN 2910y
zzoz aunr Agq st SN0
yoed pI2yY s8unas eaniwwo) |eradg pue | Juswageuep
BPU3ZY 321IWLIWOD YsiY v T I 1 1 7 R € 2799 sty Aliaysenb jo oN FARERRL:A Y] %S1y
TToz aunf Ag pjay
512351331 @auepuany suBiedwed ssauaseme
3 uonejuasatd uondniios pue pneuy
SSaUIIBMY ¥ T T T I ¥ |eusalu| € -lue Appayenb jo o
(uonesiuedig jejo1)
ue|d Ayanoe uopdniiod
syodas Ajianoe pue pue pneyj-iuy ay)
sypodal yuawsgeuew uj PauljIno Sal}ANIe Jo S1amEw sugledw
sty Alssyenp %00T | %00T | %00L %00T | %00T %05 |euIau| € Jauenb Jad uonndsx3 % uondnuioy | BI/sdoysyiom
7T0Z dUNf Y10€ | pue pneyuo ssaualeme
Juaunuedaq [enuuy +0 €0 70 10 LT/9102 5,000 ON auweago. aure
alqisuodsay | 27°PIAAI0 oljoftod 2202/1207 s1e3ae], Ajzerienp mnnummm u198png | SunySiom | Jeudar 14 S zm_cm_




W2

Ayjedpiuny [eao ajeSoy wieaydy

9€ Jo 7z a3ed
1a1.enb yoea 1apiaoid
‘19151821 321AJ35 PRYIRIU0D
asuepuanie yym spiodal ysnouyy papiend-ajes
uswsdeuew AYIN2aS 61 61 6T 6T 6T 6T | 009 €EED € 0£99 | s3uipjing [edpluniA JO ‘ON
Jayenb yoea
s19351804 paynpuod sudledwed
25UBpUSNY pue spiodal |[eUO[IBINPI/SSaUBIEME
juswadeuew AyIndag ¥ T T T T MaN |euIRU] € A11un23s Jo "ON
Jayienb yoea pajdwod
syiodas syiodas yuawaSeuew
jJuaunpreda [enuuy 0 €0 Zz0 10 LI/9102 $,000 ON awwe.adoy, awe
Eam.a%mm ZASRISLID SIS d Z202/TZ0z 19918, AlI1aeny awaseg | w19dpng | Sunydpm | Jeudar i Aioug g tm_o.ﬂ_




Alljedpiunip |e207 2|eBo wieayds

9€ Jo £¢ aded

S90IN0S9Y Japinoid Buiuien aosepajul leanjod B
uewnH qol up Ajlenuuy 20lnS [euIRlX] | pajebieysdoysyiops | |euolnjiisul [euoissajold | Juawabeuely sbueyn
Kianoe (seweuy awn
eale Juawdojaasp juswdojanap pue Ajjjenb ‘“Ajyuenb (Auoud
uosiad /SIS @o139e.d 0} pajeain awely Aianl|ap Jojpue ‘si10)eo1puUl 8|qeINSeaw) Jo 1apuo ul) deb
uoddng Aunuoddo yiopp awy paysabbng Jo apouw pajsahbng Bujuie. paysahibng pajoadxe sawosng asuewopad s|s

220Z/TZ0Z NV1d LNINJOTIATA TYNOSYAd :d TANXIANNY




ajeq

Som\ gof |t

Ayjedpiungy [eaoq ajeSo wieayd3
9€ J0 pz 33ed

> seanjeubig

-aBpajmouy Aw Jo 3saq ayj 0} }981109 pue 8je|dwWod S UOJRUIIOJUI BAO]E 3} J€ 90 Agqeday |

is)satau] 18Yl0

paumMo %

Jaquinp (10) uonensihisy

ssaujsng Jo aweN

2202/120Z WYOd LSTYALNI A0 UNSOTISIA D TANXINNY



N2 _\S\\\% R

A

W

Anjednuniy [eaoq ajeSo wiesyds

—

9€ Jo 5z a3ed
aweJy 01 siaheid Asy Suowe
suolsua}l oiweuAp pue sdiysuone|al
aWoIN0 uim/uim e 03 Ajjnjssanons Jamod jo Suipueisiapun asne
3JAN20UBLW 0] $35aJ31Ul ula2uod 310M UMO
dunadwod jo Buipueisiapun sasne snonJigwe pue suonenyis xa)dwod 0} 3l 21|34 pUB UOIINUISUI Y3 JO SI3YEW-UoISap
usawadeuew Y3nouy) uoiniiasul 3yl apinDel  $3A1393[GO pue Wie ay) pueISIApUN e A3 Jo Suipueissapun
2iuewJoyiad [euoiINISUl suoneniis xa|dwod alepuew JISeq e alessuowage
asiwiido 0} ajoym aAI303||02 Yilm |eap pue uonaalip 218a1e0s 218318115 9Y) JO JUIWIBAIIYIE 3y} Ul ajoym
B 0JUI SW)SAS SnoLIeA 91e18a)u]e MO||0} 01 SIBY10 Jomodwi] o SIBP|OYHEIS ||B 01 32UEBPING SPINCIG @ 3A1129(|02 B 0JU| SWI)SAS
suolpe ul Ajadajul pue auydisip suoioe jo sasuanbasuod sa|jed JueAajal 01 UOIINIBXD a1eudajul 01 Adjige ayy
-}195 JO |9A3] Jopiadns e Aejdsiqe| a1 pue ‘sio1oey [eanfjod pue | 03 SIa1IIEq 91BIIUNWWOI A[DAI1I3)4] e $y2e| Inq JuswWwageuew
uoneaouul pue AyeAo| sajeyloey | $24N1NJ1S [BUOIINHISU| pUBISISPUN 510108} asuew.oysad
181 JUBLLUOIIAUS UB 3}E31) e 9JUeAI|34 3Unsua o} sue|d |e2nIjod pue $34n312n.41S |BUOIINISUI |euonnisul o
sdiysuone|al a18a1e1)s 21891135 28ua|eyd AjJUa3sISUO) e jo ssaualeme ue sAejdsiq e | Buipueisiapun Jlseq e sey
Buutejuiew pue Suipjing ySnoayy | uopnisul ayl Jo SSQU3IA|II3)49 pue uoIIN1IISUI 3yl JO SS3UDAIIBYD pue ASa1e.38
aduanjjul pue yoedui apinoide  ssaidold ay) J01UOW 0] SaINSEAW ssas8oud ayj JojluoW 0} sanseaw Bunaatip u asuanjyu
$1NsSal pue uoiNIaxa 3Juewoysad aulep A|PAIDY ¢ 2duewlojiad Suluyap Ul IsSISSY e | pajiwi sey Ing sa19a3eals
ABaje.1s 10} 3|qelUNOIIE J|3S POY e Seale [euolouny uonejuawa|dw) A8ajens aping [BUOIIN3IISUT 0 YUl SySB)
}IOM3IWER LY [BUOIINTISUI Ile ssouoe sjeod pue ASajens udily o pue a1ndaxa 03 suejd uonae dojanag e 2133ds Moy 9qLIDsSaQ e
anlsuayasdwos e Juawaduwy gujuue|d slaquiaw weay jo uopedpiyed 9lepuewl
pue dojaaap 01 Buipueisiapun pue 21393e435 Jo Sulpuelsiapun pue juswagedua ‘sjelow ay) uo 195 aAsIY2e 0} Jay3l0
a8pajmouy| yadap-ul asn AjaAay e pue a3pajmouy yidap-ur Aejdsige  2auanjjui pue 19edwi aanisod e seH e aaidsul 01 Ajljige auy syoe
sanoud S [TEN V]| sanlyaalqo 19s pue 1nq ‘seAialqo ndajens diysiapeaq
JUSWUISA03 |BDO| 01 UOIINYIISUI J18a3e015 01 JUSWUSIE pue anjeA 9lepuew 213a1e.)s s,uoIINMISUl 3} |ejuswitedap pue pue uodaug
ay1 uonisod pue E:Mu::m.i auIlLI313p 01 S3IYIAIIOE |8 Em:_m__,m_._ guisi|eal ul Wea) e 01 UOKIBUIIP JAID) e [eUOINIIISUl pUBISIBPUN o 218918138

sajpuajadwod Suipean

ioliadng _

pasuenpy |

juazadwo) _

Jiseg _

sapuajadwo)

'SMOJ|0} SB BIE $10Z JO |Z uolieinbay Jo sus) Ul S|aAs| Juswianalyoe painbal sy

STIVLAA AINILIdIWOD TV :d TUNXINNY




W32 adw
|w W_ g.\\\ m zr@ Ajjedpiunpy [e207 ajeSoy wieiyd3
9€ JO 97 38ed
saA12alqo [euopnyisul
D9A3IYIR 01  SUOISIAIP  ssoude
SWEea} 2SIBAIP  BJUN  pue peaie
SIUIUOIIAUS [BlIBSIAAPE
~Juswsdeuew | Ul SNSUSSUOD 10 JUAWDIIZE BABIYIY e
2duewuoylad pue uolisuel) payiun 3A112NJISUOD
91el|oey 03 syuawalinbal Ayoedes | pue aanisod Buing Ag sdusjjeaxe alepuew
101paid pue spuasy Ajyuapi AjpAnIY e 2duewioiad Jo aInyn2 e audsule 21331011S Y} [N} 01 SIUSWAIINbaI
1uawaieuew wisijeuoissajoud | Alodeded Ajluapi AjpAnoayg e
pue juawdolsAap |eyded uewny | pue inoiaeyaq [ealyza Buinjos-wajqoud
0} sayeosdde pue saiFsjenis | ‘uonesouul ‘Suileys o1 aAIINPUOI pue 3umas-leod weal ajeyped e
paiei8aiul aaisuayaidwos dojaaage UBWIUOIAUD Jylom e pling o Ajlua3isisuod pue Apiey saAljeniul Juawdojanap
uonnisul ayy wel ayj uiyum spaau | uone|sids| sakojdwa juesajal Ajddy e Sunuaws|dun
ul A8ajens Austanip e ajesodioour | Suiusea) pue juawdojanap Ajuap) e Ajlewndo | up woddns sannbai ing
Alsade  pue  souewlopad  u SS3U3AINI3YYS [euostad | sUOpOUN) BIND3XS pue UOINGLIIUOD uawdojansp aakodwa
Ausianip jo pedwi ayy pueisiapune aseanur o1 19pJ0 Ul siayio | sseanul 01  s1dYlo  Jamodwa | 4oy saulapINg Jo alemye
Aijigelunooe pue Aypgisuodsal | 03 aaueping pue 3uliojusw aplaoide pue  sysey 21edsjap >._m>rumtm_ ° spuno.3yoeq
‘aulidiosip  Jo aunynd e 1315044 InolAeysq paJisap pue Yoeo.dde assanIp e Jo syyauag ayy | assaalp jo ajdoad yum
UORIMAISUL 9y} sSOI. | BAIDBYS pJemal pue 3siuFodaYe JO SIBME 3 Pue SIBYI0 JO ainjeu 2jeloqe||od pue 1oeIIU|e
5]00} pue sayoeo.dde ‘sassadoud suonuaAlalul [elpawal | 3sISAIp a3yl uoddns pue yadsaye Buinjos
juswaBeuew  3|doad  sd1oeId | puswwodas pue sa5s9204d Avjiqisuodsal pue uonngiuod | -wajgoud  pue  Sumyes Juswadeur |y
1saq  3jelodiooul pue doj@Aage NIOom pue wea} 2AIBYaUl Ajlnuaple wea) aseasdu 01 saiunyoddo yaas e | -jeod weay ul aledpiliede| 9|doad
saoue||e pue suonisod ‘saidajenis
do|aAsp pue suopedunwwod
Joliadng pasuenpy uanadwo) Jiseq sapuajladwo)




=

AN

Jw Sl

Ayjedpiuniy [e207 3jeSoA wieayds

9¢€ Jo £z a38ed

papaau

Sse apew aJe syjuawisnipe jeyy

pue ‘uoniesi|iin a2unosal |ewdo

pue ssaigo.d yoen 03 pasoluow
9.le sawwesdoud 1ey) saunsuel

suejd uoiae ajgestom ojuj Adljod
Jo uone[sue) 12311p pue peate

s129loud jo

$awodno Juawa|dwi 03 Ajloyine
jo suonisod ul ajdoad asuanjjuje

SaAI123(qo wua)

-3U0| 3y} JO JUBWAAIIYIE UO SNIO)
1ey) syoafoud ajenmul pue Japisuo)e

$9AI123[qo [ruonNISUl BsIR3Y

01 Aj3uipiodoe syrafoud adods

pue sisA|eue oJojw pue onew
218918135 BAISUBYRIdWOD e 12211Q

sawos3no rafoid

padJisap jo suonesijdw) wis1-Suo)
3y3 3s1|en1daJuod pue pueisiapun e

$)si4 98euews 03 saunpadoud Adde
pue uonjejuawa|duwi Adjjod JoHUOA e

s1|nsaJ [euoildaoxa JaAlap 0} wea)
1afo.d a1eA0W pUE ddUBN|JUJe

A3ojopoylaw Juawadeuew 1afosd
Asesodwaiuod Ajdde pue Ajijuape

ui-Ang 129loid

8ua3s uI s1ap|oYaNelS JUBAI|3.
pue sajjioyine [aAa|-doy aAjoAu| e

123loud ay) jo saanalqo

pue Anjenb ay3 Suisiwoidwod

1noyym patinbai uaym
338pnq pue adoos 123[0.d Ajipo

sjuawalinbal

92.N0S3J puUe JUBWSSASSE

Pedw! ysdnoayy saidaens
Juawageue ysi1 aA10a))2 Ajddye

s|eod |jeuonnyisul 0y Suiploade

sPIjuod pue sanuonud aduejeq
pue sawweidoud ajdiynw adeuepe

uoIeJ0|e 324n0sal
pue sdajs ‘sauljswil 03 syuawisnipe
pPapasu ayew pue $321N0sal
J0 asn pue ssaioud 101U e
Iauuew
Juaisisuod e ul sapijod Ajdde pue
sjuawanbai Aioiniels yum Adwon e
sa[qetanljap ayi jo uojajdwod
9A1333}J3 ay] a1L}|198) 0} $821N0S3I
123(oud ajendoidde Ajnuap) e
Sa|qeJaAl|ap
o Ayjenb ayi pue auypeap
123f0.4d usamiaq aouejeq e puid e
suolleadxa punodte Ayepd
91e3.3 pue we?) afoud ays jo
san(Iqisuodsal pue sa]oJ ay} auyaq e
sauo1sa|iw Asy pue snjeis afoid
91 31B3IUNWILLIOD PUB JUILLIAJOAUI
Jap|oyaxels peoiq ysi|qeisy e

apind

se uonejuawsajdwi 1afo.d

[NJ$S220NS Jo saydeoudde
pue s3|nsaJ asn e

I0M

UMO Y3IM paleIaosse ysid

pue $1032e) 31L2IUNWILLIOD
pue juswnioqe|

saAalqo

218318415 S,U0INIIISUI

3y} 01 uone|a4 ui syafosd
0 |eUONIRI BY] pUBlSIBpU @

1USLWBAJOAU|

lapjoyayels pue

suoiea|dw ‘ASojopoyiaw

juswagdeuew

193foad pue swweigoid
40 sainpado.d pueisiapunsel

saljloyIne

19y31y woly jeaosdde

13)ye s1afoad ajenu)

uswasdeuey
afold
pue swweidoid

loladng

pasueapy

juazadwo)

aJlseq

sapualadwo)




RN

aw [
oS

Anjedipiungy [eao1 ajesow wieayds

g€ jJo gz 93ed

$955900.d pue elep [BIDUBUL YIIM
Surjesp ui wsijeuolssajold Aejdsiqe|
[0J3U0D
19sse anoJdwi 0} SpPoy1al mau
juawa|dwi pue Ajnuapi A|9AIIDY e
s8ulAes [elDUBUL DASIYIE
pue juawageueuw [elaueuly aroiduil
01 sdiysiauiled ainunu pue pjinge
sas5320.d |elpUBUL JBY10
pue ain}puadxa uo uonNIsu|
23 Joj uondaJip 21391e.115 195
uonniisul
2y} 10} sylomawel) 133png 195 e
spuaJl ainjpuadxa

juawadeue |y
[elpuBUL JO} yiomawel) Alojendal
s, Ainseal] |euolieN 830Wolde
|o3u0d jasse 3uipiedal
sainpasoud pue sapijod UO BSIAPY ¢
sao130ead
juawageuew |epueuly jo Ayugaqul
pue Ayjenb ayj asueyua o3
aoe|d Ul sass820.4d pue swaisAs Ind e
SuJ432uU02 Juawadeuew |eidUBULY
pue Suna8pnq xa|dwod ssaIppye
uonniisul
au1 jo sanalqo 213a3e.1s ay3 0}
pausie aJe 1ey) s198png a1edald e
Aupigisuodsal umo ulyim sssnb
01 SIaMsue 3[qIpaJd saplaoad pue

198pnq jsuiede
Buipuads a1enidosdde aunsua 03
saonpead uoljenjeas pue Suiiojuow
Jadoud Juswajdwi pue Ajiausple
pajepdn pue
PamajAal 21e sauljaping Ainseal]
jeuonepn Aq paainbal ale suononJisul
pue uole3ajap eyl 2Insuje
suonsagans pue
SuoIs|2ap Jo suojiedi|dui [epueuly
3U} puBISIapunN pue I3pIsuod e
sjeulio} papaads
uo paseq syodal [elpueul) aledalde
Juswadeuew |epueUl
0} [enoldde Sulnes-150D B BLUNSSY e
SySHd [eldueul)
a8euew pue Ajnuapi ‘ssassy e
a1e@a4a1ut Ay
moy pue Supsedalo) pue ‘Bunadpng

[013u0D
19s5e Jo aouepoduwl
3y pueisiapune
Ajjigejunodoe
[e1pueuly Jo aouepodwl
3y} puelsIapuNe
swiajsAs pue
sassa20.4d ‘@aueuIan03
|elpUBUL ‘SWSjUBYIAW
8uniodau ‘ejep |ejpueUly
JO $32In0S SNOLIRA U}
ojul ssaualeme Aejdsige
SallAIOR pue sassadsoud
[euoiinyiisul 0} a1ejau Asys

a1mny Suniojiuow pue unenjeas | s3ssa204d 3sedal0) pue ‘Bunadpnq ‘Suiuueld ‘sydasuod epueuly se spoylaw pue sydajuod juawaseue N
ul 1s1sse 03 sj00} Suiuueld dojaasqel ‘Buiuueld jo dIYsIBUMO SAIIE DE L ¢ |esauad jo a8pajmouy 1qiyx3e | [eIDUBLIY JISEQ PUBISIBPUN e [elueul4
Joiiadng pasjuenpy juszedwo) Jiseq sapuajadwo)




W3

< W

w& C&bm\ dw

Ajedpiuniy [edo7 ajeSop wieayd3

9€ Jo 67 23ed
uonejuawsa|dwi 1o} |eualod
9yl AJlluapl pue ‘solieuads
@2130e4d 153q WOJ) SE3PI MBU
295 puUe YSiI pale|ndjed ayel e JUBWUIBA0S |B20]
uonew.Iojsuel) Jo adoos 1apeouq ayl
DAIPIDYS dle|1DR) 0] UIYHIM UOINIIISUL 3Y) Uo
27e|d Ul SUOIIUBAIDIUI [RIPBWA suoluaalalul adueyd jo
ind pue ‘a8ueyp jo A3ojoydAsd Pedwi 3yl pueisiapun e
pue pedwi sy} pueisiapun e SUOIIUaAIRUI
saoioead agueyd 1saq sulede s|eod pue sanndalqo a1dalens agueyd Sunojd
SUOIIUaAIa1UL ASUBYD YIBWYIUDY e s,uciINIISUI 3y} Yum paudie pue sawweigoud
sawwesSosd aSueyd | 2.e 1Byl suopuaAIRIul dBUeY) UBisaq e agueyd u) azedpiied o
[nj1oeduwl) ul peaj pue aye] e sJo12e) 93ueyd 510328} 93ueyd
28ueyd Suneyjney 01 3JUBISISaI SUIA|OSAL Ul Isisse 01 aauelsisal Suipnpul
saAllellul a8ueyd punode ul 8duel[|e 21831805 YsI|qelsa pue s|aA3| ssaujpeas agueyd Ayauap| e ‘uonewtojsuely
s1ay3o aJidsul pue 31eAIIOA e 03 513p|OYaxe1S SNOLIEA UHM S1ap|OYaYe]S JUBAD|DS LWOJ) dBuUBYD 0} sa8uajjeyd pue
adueyd ajei8ajul 01 moy sdiysuoiie[al ainyunu ue pjing o | 10) jerosdde pue ui-Ang uie3 01 3|qy e s |enuajod Ajyuap| e
pue si10108} adueisisal ‘adueyd SSQUBAIIIRYD LLED] }JOM UMO JO 3pISIN0 21els
J0 5123JJ9 9yl Uo siaquuawl s,uolninsul ayl axueyus s1J0j)9 a8ueyd pea] 01 193JUN|OA e [ PaJISIP PUE JUILIND DY)
wiea)} aping pue Iojualy e 03 sayoeosdde mau aanpoijul Sa|qeJaAlap aYd uaamiaq sded Ajauap| e
suonuaniajul adueyd pue ugisap pue A3ajens uo pasnaoy way) deay pue adueyd a8uey 10} spasu
ay) a1eiodiodu) 0} sassad04d pue 28ueyd 21en|eAd Ajsnonuiluo) e | SulINp SIS WES] ISISSE 01 3|qY ° o1seq Ajjuapl 01 9|qy e
$2IN32nJ31Ss 1ud.1ind jdepe A|pAIDY e sannenul adueyd 1oy agueyo SaAleIuIl
SUOIUIAISIUI diysiosuods pue ul-Ang 21n2as e gupnp snJ0j pue wjed ulejulep o uoewWIojSUeR)
ay1 poddns oym siapes| S19p|oYaeIS JUBAI[S. 0} JUSWUOIIAUS J]WIOU0ID 0 s}ljauaq ay} pue
23ueyd Jo yIlomiau e 33eald ssaldoud AaAu0D pue synsal pue pue [eaiyjod ‘|e1p0os syl uo edwl ‘suorjuaniajul asueyd diysiapea
pue sjuade adueyd losuods e 1edwi a8ueyd Jojiuow A[PAIDY e a8ueyd ay3 Jo sisAjeue ue wopad e | Jo ssauaseme ue Aejdsiq e aguey)

Joiadng

pajueapy

jualadwo)

aiseq

sapuajadwo)




W3 /A:.Z

o

dm
1S [

Anjedpiuniy |eao sjeSow wieayd3

9€ Jo 0f 28ed

salpualadwo) alo)

ELE]]
osew e uo sapijod jo uonienuwiioy
3yl anlp pue 122J1p ‘adeys 01 3|qY e
ay3 aoueyua
01 [9A9] 92uBUIAAOS 3ANRI8d00D UO
sdiysuoiiejas aanisod 28104 01 9|qye
juawaseuew adueldwod
pue suoljuaniaiu| 221deid 3saq
‘sg18a1e.41s JUaWABeUR LW YS1I UO
JUSWUIBA0D) B0 3SIAPE 0] 3|(V @
Jjlomawel)
aAle|si8a| ay1 ulyim saanaalqo
[BUOIINHISUIL JO JUBWIBAIIYOE
a.nsua o0} ASajeJys asueldwod
pue 23ueulanod Juawajdul|e
sjuawalnbal asueussN03
yum SurAjdwod Ul Juswwwod
JO |9A3] Y31y e ajelisuowae

jJuawaaoadun

10} SUOI}EpPUSWIWO0Dal apiao.d pue

uonejuawa|dwi yum sasusjieyd

pue sjuiel}suod asAjeue pue

Ajiuapi ‘sapdijod jo uolenwIo}
3y} Jojuow pue yJuawa|duw|e

s955920.d pue swalsAs

juswadeuew ysi aAIsuayaidwod
awajdwi pue Ajausple

sue|d

uoInua1aJ }sK jo Bulpueisiapun
y3no.oy) e ajelysuowaqge

sanlalqo

|EUOIIN1IISUL JO JUBWIBARIYIR

ay3 uo apaduul 1ey) ¥sll npau

pue juanaid o1 sayoeosdde pue
A3ojopoyiaw [013u0 35U Ajddy e

sajiyoad ¥sid

dew pue ‘s15823.10] 3SH pljeA 8jeald
“§s11 ainseaw pue ssAjeue ‘Ajnuaple

SI3ALIP pue saARalgo [euolnylsul
Aoy 03Ul aAnBIIUL YSH YUl| 01 3|qYef

S3A1122(q0 JO JUBWAAIIYDR
3y} 2INSUd 0} UOIINIASUL 3YL UIYHM
uonenuwioy Adtjod aALIP A[RAINIY e
uonlNHIsuUl 3yl ulyim
suoisipap Suniey ysu duisiundo
104 sassadoid pue sanbiuyal
ay31 Jo Suipueisiapun ajessuowaq e
353y} ssauppe
0} suejd uawa|dwi pue si01e}
2oue|dwod pue jSu pue IUBUIBA0F
j0 Sutpuejsiapun ysnoloyy e Aejdsiq e

uolle|nwiio}

Aatjod ojul induj aplaoide
slapjoyayels usamiaq
sdiysuone|as ajgeylom
Sui1a)s0} uo asuepind
sa4inbal 1ng JuswWuIaA03
annesadood jo

24n12N.3S 3yl puelsiapune
sjuawadinbai
yons Sunuawajdwyi
ul Juswdo|ansp
pue aouepind alinbau
1Nq $10)08) 30UBUIBA03
pue asuejjdwod Hsu Jo

ssauaJeme Jiseq e Aejdsige

diysiapeal
9JUBUIIA0D

Jopadng

pasueapy

ju1adwo)

Jiseq

sajpualadwo)




Anjedpiuniy [eao7 ajeSow wielyds

9¢ Jo 1€ 28ed

a|gesnoAejun ae saousanbasuod

3Y1 JI USAD ‘SUOIS|IBP pue suolde
umo 10} Alljiqisuodsal el e

JUILIULIDA0S

|e20] Jo saAlralqo ay}

1loddns 01 uoiinyiisul Yyl ssoloe

saJnseaw Ajljigejunodoe paieys
pue spiepueis A}118a1u1 135 e

uondniiod

pue pnelj 1equiod 0} SaINseaw
juawajdwi pue dojanap AjPAIDY e

sao11oe.d |BIOW JO SANPUOD
JUSLLIUOIAUD UB 31B31)

suois|ap
[eJow aA31yde 03} AjJuals|suod
sajdpund [esow |esianun Ajddy e
uied jeuostad }a9s J0u pue
weal e yum Aiun ui 31om 01 3|qy e
siap|oyayels [eulalxa
pUE |BUIBIUI O} UOIINIIISUL
3yl jo anjea ayl ajowoud A[PAIDY e
pajou
uaym Aysauoysip pue uondn.iiod
JsuieSe aJUB)S SAIDE Ue SBYE] e
suollengdaJ pue sa|nJ s,uonN}Isul
ay3 yum juaniduod ale jeyl
Seapi pue s}aljaq ‘san|eA JUIsAld e
siapjoyayels Jueaajal Jo [eaosdde
ay1 uied pue juaiedsuesy
aJe jey} SUOIIBPUSLILLIOD3
pue sjesodo.d a3eN e
SIUSLWWWOI
yiim suonoe uiusije ysnoay
10adsal pue ysniy uied 01 o|qy e
U013034102-J|95 JO Sanseawl
Aidde pue ‘dojanap ‘Ajluapl e

juawuianogd
|BJ0] JO 15943)Ul 159q 9y}
ul pue Ajpdwoud 353131Ul JO 121JU0D
JO suonenyis Ylim [eap 0] a|qye
uied jeuosiad Bupjass 1noYlm
S1931eW JO iNjEU [EIIUSPIUOD
3y} Jnouoy pue puelsIapun e
juswulan0gd
[e20] uly3m uondniiod pue
Ananoe yuajnpnesj podal AjpAIdY @
J2A1|3p 01 2|qBUN USYM SI13YJ0 LIOIJ
2IURISISSE )DIS PUB SISSIUNBIM pUR
S2)e1SIW UMOo Jjwpe Ajuado 01 8|qy e
uonmsul
a1 pUB JUSWUISA0D 2207 JO SaN[eA
2U1 Yy3Mm Juswusije ul §|3s 1onpuod e

Jualul
|elow yiim Sujuoseal
pue Suipueisispun
ut Juawdojanap
pue asueping saainbau
1nq ‘suolienis |eiow
aiseq Ajluapl 01 3|qy e
uonniasul
ay} jo suone|ndal pue
S3|NJ 2ISeq 3y} MO||0} e
sa|diound Supuawa|dwy
u1 yuawdo|aAsp
pue aoueping saJinbal
ng ‘Aja8a3ul yum 3uioe
10 1pedwi 3y} 351|e3Y e

2ouaaduiod
|eloN

Jouadns

pasueapy

jualadwo)

Jlseq

sapualadwo)




W2

Ayjedipiunyy [eao7 aeSo wielyds

9¢€ Jo g 93ed

sanalqo
[euolIniiisul ayl Jo JuawaAalyoe
ay3 a3eil|1oey o3 spafoud
jueaajal oju] Adjjod aje|suel] e
JusWuIsA0S |ed0| pue
uolIN}HIsul 3y} jo syuswaiinbal
w91 3uo| pue wnipaw
‘110ys 15e2310} pue 12afoid 01 85|qy e
suoijae pue
sue|d Suidojanap uaym sanneniul
pue s31831e11s peo.q Uo SN0

ssueyiodwi pue Asuasin
JUBA3|31 JI3Y) 0} Bulplodde
syoafoad pue sysel asiiliold e
S2IUBISLUNDULD
8uiBueyd jo Y31 u) suejd 1depy o
suejd Aduaduiuod ajelidosdde
juawa|dwy pue ugisap
pue s1032e} 3511 3|qissod Ajauapj e
saA19a[qo [euonnsul
ana1yoe 03 suejd aAlsuayasdwod
pue pajie}ap ‘1ea|d 30Npoud e
syoafo.ud pue syse}
10} SBUO1S3|IW pue saA1a3(qo
‘Sau[awWi} 21351|eal AINPAYIS o
s109lo4d pue sysel
23ajdwod 01 suoijoe pue sasels
patinbal asueape ul Ajuap| e
uonejuawadwi [nyssadons
1o} saoinosad aelidosdde usisse
pue ‘$3111A110. 21BUIPI00D pue
21eu8a1ul ‘suejd aaisuayasdwod
dojanap ‘sannoalqo
jeuonniiisul sulsp 01 3|qy e

s)|nsaJ asuewJopiad
lojiuow pue ssaigoad saunseap e
$92JN0S3J PUE B} JO ASN JUBIDIYD
yum pue 198pnq uiyim pawioyiad
al1e A3y} aInsua 0] S}se) 9|NPayYdSe
sanl10alqo asuewsopad s,wea}
3y} o1ul ajerodiodul pue sjeo3 pue
suejd wJa3-8uo| pue 110ys aduejege
syse} jo sxuenodul
pue Aduadin ay) asiudoday e
jsel e Joy
paainbal $821N0s$3.1 pue uolewIojul
asiuedio Ajpienndoidde pue Ajaaidy e

uopesiuedio
pue a1njnJls
Jayyny aanbai ing Ysel
e 10} paJinbal $22unosau
pue uoljeuLiojul a3uelly e
suonoe pue sue|d
Suidojanap ui sandalqo
WI191-1J0YS U0 SNJ04 e
18w aJe sandalqo
18U} 24nsua pue suejd
8unsixa moj|o} 01 3|qy e
suejd anisusyaidwod
pue pajieiap Suipinoad
u1 Juawdojanap
pue aouepin3
saJinbai 1nqg Buisiuedio
pue 3uiuued jo
ssa00.4d 3y pueisiapun e
saAI123[qo 195 punoJe
sysel asjuedio pue sue|d
2158 MOJ|0} 0} B|qY

SuisiueduQ
pue Sujuue|d

Jonadng

pasueapy

jualadwo)

diseg

sapuajadwo)




W3 fug

JW
d

Ayjedpiunyy jeao aje8oy wiedyd3

W 9€ Jo £€ 3884
WS o
UOIlUaAIRIUI [eIpawWaJ asodoud pue Supjuiyy
$39JU3J2JU0D saydeoidde aAllBAOUUL 0} DAIDNPUOD | 3AI}BAOUUI YINS BDUBLYUD
pue SIeujWas JuaLuIanod spaau jual Ajijuapi 0} sanunlioddo asAjeue pue Ajluap|e 01 saniunyoddo
[e30] [EUOBRUISIUI pUB [RUOBU | UdJeasal ul aBedua Ajsnonuiuo) e sassanoJd [eulajul dueyua 0} a.lo|dxa pue
ui @8e8ua pue suoiinjos adioeld uoneojdde saiyunyioddo Ajuapl Ajsnonuijuo) e siaylo jo sannoadsiad
159( Sunleys uj 9|0 anj1oe ue Aejde |euoininsul asodoud pue SI9pJ|oyadels 01 SUOIIN|OS pue seapi ayj 01 uaisi]
uonesiwido ssasoid AJanljap a21alas pue ssazoud Ul aAleaouul pue sapjiunyioddo mau onb snieis ayy
~ pue ‘Alanl[ap 921A19s Jawoisnd | sadnvedd 3saq pue spual) AJlauap| e | Jo suyauaq ayl s1eduNwwod AjesDe sa8ua||eyd Ajjeuidiew
3AIIBAOUU] UO I19pE3| IYySnoyl e age SI9p|OY3Yels JUBAD|DI 921195 pue sassado.d anoidwy 1BeY1 SUCIIUBAISIUI
yoeoudde uonesiuesio Juluiea) | wouy suojusasul pasodoud 1oy 031 sainunpoddo uo siapjoyayels | |eipawsal ajdwis asodold e
B SMO||0} pue Supjuiyy anizeaouu) | ul-Ang pue |eaosdde uied 01 9|qy e [BUIDIX3 PUE [BUJISUL }NSUD]) @ uon2IUN} UMO
519150} 1BY) JUSLIUOIIAUS UE 9)Ba1)e  UOIINIISUI 3Y) In0ySnouy) seap| suoljnjos Ajauapl uIyum sysel wioyiad 03
32U2.14n220 a8euew pue JuaA3.d 0) M3U jJuswajdwi pue s1einwliod e | pue syed ajgeas8euew oju| swajqo.d SAEM M3U PUSWILLOIDY e
sagua|jeyo Aay Ul spuas] Joliuouw uoIIN1IIsul 3y} Ul seale xa]dwod umop yealq 01 3|qy e SI3Y30 WO} ddUB)SISSEe
puE SUOIIN|OS PUILLLLIOIDL ‘BSA|BUY e SNOLIEA UO SUOIIN|OS AJuap| swa|qo.d Sunsanbal yum
Suinjos-wajqoud swa|qo.d xajdwod 3ulajosal guisAjeue uaym ssauygnoloyy pue sisAjeue Juapuadapul
paseq-1oe} pue [eanAjeue 0} pue BuisAjeue ui sjenpialpul ‘y8isur ‘Aliandalqo alelisuowage dueleq 01 3|qY e
SAIDNPUOD JUSWIUOIIAUS UB 318D ¢ a1eldoidde yyum o8e8u3 e SUOI}BPUSLIWOIA ssauysnouoy}
. sanbjuysa) pue sanbiuyoal pue sayoeoudde 10} 3jeuolies apiaoad pue [le3ap yae| Ing
sayoeoadde 3uinajos wajqoad pue 3AllBAOUUL pUE [BINAjRUE pue saydeoudde pue sanbiuydal ‘sish|eue jo uonelado uolneAoul|
[eanAjeue xa|dwod ajesisuowae uo slaquuial weaj saydeo) e | Suiajos wajqoud |ediSo| ajeiisuowage Jiseq ayl puelisiapun e pue sisAjeuy

Jouadng

pasuenpy

juazadwo)

aiseq

sapualadwo)




Ajjedpiunyy [eao7 ajedoy wiesyds

9€ Jo pE a8eq
W3 4
sayoeoudde aopoeid
1590 24BYS PUEB SE3pI M3U }1D1|9
0} SUOISSas Bulleys uojleulIou|
pue a8pajmouy 1e|n8aJ p|OH e
Burieys adpajmouy pue duiuies| Aduaiyye pue slaquiaul
SI9PIOYaXEIS [BUISIXS pue 1O BAIINPUOD 2UNJND B 3]Ba1)e  SSIUIAIIIDYS [BUOCHINIIISUL SIUBYUD Wwea) pue siapjoyaxels
[eua3ul y3m suopdelaul ul siutod juswadeuew uojjewlojul pue 01 a8pajmouy| a8pa-3uinnd pue [BUJDIUI YHM SBpajmouy
28pajmouy 110|dxa pue asiudolaye 33pajmouy Joj swaisAs Sulioluow jueAdas apinoad pue yoaeasal 0} pue uojjeuriojul
yoeoudde aouejsisse pUE S2INseall 91B4NJJ. YS||qeISTe  $92INO0SAL [EUIDIUI PUE [BUIIIXD 3S() @ ateys Aliein3aye
pue sjuepunge ue yiim sueys SUOIIN}IISUI SNOBA | uoniBwIOU JO FUulIEYS 10) $3UNIINNAS aseq a3pajmous 3yl
uoljewWwIojul pue agpajmouy ssoJoe Juawadeuew agpamouy PUE SWSIUBYI3W 21e342 Aj9AIIDY a523.40U] 0} UoLEULIOU]
0} Yoeoudde ainjew e ajeljsuowage  92112e4d-158( 210woud pue aleyse suoln|os J0 $32IN0S M3U X335 e
juawaeuew Ispa|mouy spaau Juawadeuew apIn0.id pue suols|PSp aduaNn|ul suoISN[PU02
a1e}l|1oe} 0} JUBWUIBA0S 93pajmouy a1niny 193w 0} 031 A|9A1192449 UolleWIOUI BSh pue Melp 0} uojjewojul
[edo] ssoJoe sdiysiauped ysigeisie  sassadoad pue spaepuels dojaasge  $82N0S SNOLIBA WOJ) B1RP dlEN[BAT @ 124d.193u] pue asAjeuye
uollewlojul pue agpajmouy aseys swa3sAs Bupleys uonew.ojul s13foad pue
pue uied aas 0} pasamodwa pue sjuawsaainbai uawadeuew pue 33pajmous [euoiIniiisul syjse} o1y10ads doy pasinbai Juswadeue
9. S13quaW Wea) asym aInynd a8pa|mouy| pue uollew.ojul a8euew o3 ABojouyral pue SWaISAS | UOIIBWLIOJUI JUBAD|D. YIR.) uonewoju|

pue uoisia e poddns pue ajeal)e

24n1ny 191padd AjaA11I9)) 3 ¢

uonewloul ajeldosdde asn e

pue 3511083182 ‘193]|0D

pue a8pajmouy

louadns

pasueapy

jualadwo)

oiseq

sapualadwo)




W3 ME

aw LW

Alljedpiunp (eooq ajeSon wiesydy

9¢ Jo 5 aded

ueA3|al pue
|nyoeduw| I 18Y] UOIIEIIUNWILIOD
aniisod ysnoayy siayio
ajeAnow pue andsul 03 3|qy o
uolnisul
ay3 Sunuasaidal pue suonenodau
ui 1s1jepads e se pap.e3ay o

suldnsip pue s3ualadwod

[BJOW JO S|9A3| YSIY yum eipaw
3U3 UM 31BIIUNLILIOD 0} |(Y ¢

uoinsul ayl jo agew

aAnsod e adueyua 01 3§3as pue

S19p|0Yayels |BuJaIXa 0] UoIIN1su]
3y} ajowo.id pue 1a)Ie A«

sa|dpund

3|24 oyieg sajowo.d 1ey] uoneni|s

UIM-UIM B ]B SALLIE pUB S13)1ew

xa|dwod puno.e suopejjogau
12341p A[2A13034)3 0] 3]GV ¢

sanss| xajdwol

uo syulodmala Sunedunuwwod

uaym spaau |euoiIniiisul
yum saandadsiad [ednyijod asuejege)

A8ajeJis uonedUNWIWOD
paulap-||om e dojaaaqe

slapjoyasels

JUBAD|21 0} S1911BW DAI}ISUDS pue
}SU-Yy81Yy a1eaiunwiwiod AjpAII2)) ¢

SJUSWNIOP UMM PaINIINIIS-|[am
pue 35pu0d ‘pasnio} ‘Jesa sidwo) e
sI9pjoyaels
jueA3[aJ woJy Juawaaide
pue juaw}jwwo)d ‘yoddns suied
1By} JauUBW B U] JUa3U0D IaAljRd e
Iajsueny
uolneuriojul [ewido ajejoey
pue sJuaipne 3y} 1ns 01 3|A1s
pue Juajuod uonesunwwod ydepye
sJal|aq pue sapnie
‘sannoads.tad asianip alepaidde
pue 91e13]0] ‘pueisiapun 01 3|qy e
Buneanow pue 3unsalaiul
s1jeyy Jauuew e uf s8uyas
|[ewojul pue [ew.oy ul sdnoJ3
pue s|enpiAipu] 0] seapl ssaidxje

Aj21enbape agpajmouy
pue uonewJojul

AaAuod pue a3euIwassiqe|
uo11eIapPISU0D
0}u] JUBIPNE BY] JO Spaau
aul aye) sAemie jou saop
INg ‘JauUuUBW pasndoy} pue

1espd e uj seapl ssaldxie
5|00}
yans gujsijiin uj aduepingd
salinbai Ing ‘aouaipne
3y Joj a1endoidde sjooy
PUE SI9A3| UCIIEDIUNWILICD
1o} Suipuejsiapun

Ue 31ea15Uowaqel

UONEIUNWIWOY)

lopadng

pasjueapy

juazadwo)

Jiseg

sapuajadwo)




A3y L

W |

v

Ayjedpiuniy |eoo ajeSoN wielyd3

9¢ Jo 9¢ 38ed

yedwi ysiy e piaiA zeyy
$3131A132€ [B213142 uo 9jdoad snJode
s|eo3 asijeaJ 01 suejd uoijoe
1sn[pe pue s32eg}as SWOdISAQ
sjeod ysidwodoe
01 sysid 91erdoadde e o
suoljeyradxa wua)
-Joys pue -3uo| Suneslunwwod
‘sjeo8 wea) Buiduajjeyd pue
SNOJJIGUWE 135 0} WEed) YIIM Y10 \e
paJinbau
U3YM SUOIJUDAIDIUI [BIPBWDL
juawa|dw) pue souewojad
UMO Jojjuow ‘spaepuels Alljenb
puE s}Nsa4 3y} Pa2dXa 0} HWWOo) e
asuewioyiad jeuosiad
10} spiepuels Y3y sias pue sjeod
pasnaoj-jualp ‘Buidus||eyd dojanaqe
s3|nsaJ pue spiepueis Ajjjenb
paoIXxa 03 $19Y310 apInd pue Yieods

uolnninsul sy}

Jo ylom ayj Suinjea pue unenjeas

‘ss222ns Supnseaw pue 3ulioyjuow

‘Bupjoeay ‘sanyiiqisuodsal Sujuiyap

‘piom Bujugisse pue Suieuew 1o}
swiaisAs [euolInUIsul Sulysijgelsi «

ainssaid Japun paose|d uaym
sindino Ajljenb uo sndoy e ulejue|A

suolieadxa 3uiaalyoe

0] Juawiwwod Aejdsip pue

wea) pue }|as 01 sanj3alqo pue

sjeo8 SuiBuajeyd 105 Auona|dwod
01 ysnouy3 spafoid pue yse3 moj|o4 4

spJepuels Ayjenb pue synsal

Buiaaiyoe o1 yoeoudde pajwiwiod
pue paulwialap e alesisuowaq

paloensip 8uiaq
SPIOAE pUB }NSaJ pua 3Y] Uo SN0 «

indino

Ajlenb ainsua 0} sawod1no pue
splepuels umo Ajl1an Ajluaisisuo) «

papaau
se sjuawisnipe ayew pue ‘sajepdn
sniels apinoJdd {5321n0sal JO asn pue
“y40m Jo Ajljenb ‘ssaiBoud S101IUOIA e
‘ saAlafqo
aAa1Yyde 0] JapJo ul synsal jo Ayjenb
pue Aljuenb ayl soue|eq 01 3|qy e
Ayjenb ysiy jo indino 3onpoid e
spJepue)s 13s Suinalyoe
punoJe syse} pue sassadosd
u8isap pue spiepueis Ayjjenb 155 e
$3|Nsa4 1234102 3y} SuiAliyde ul
apud pue Juawywwod wy Aejdsiq e
sajynoe Ajuond-1amo|
Aq pajoeaisip awodaq jou saop
pue suoijoe Ajionad-ysiy uo snio4 e

ainssaud
J2pun uaym uoileyradxs
198w 0} §|Ie} Ing
‘s90UBISWNII [e12Ud3
uj 3lom Alljenb sonpoude
3I0M jO
Aljenb ay3 Sunetodiodul
ul yuawdojanap
salinbai ing indino
jo Aujuenb ay3 uo sndo4e
piepueis poos e jo
S1 1B} SBWO0IIN0 3INPOo.Ide
ajol ayy
uj palinbal s3Nsal JO [9A3)
WNWuiW 3y} 39Npoide|
s3nsal
1291102 3y} Buiaaiyoe o}
JUSWIWIWOD JISEq B MOYSe
sl1ayiew juenodw
03 Suipuaiie ui souepind
salinbal 1ng ylom
Jo Ayjenb pueisiapune

snao4 Ayjend
pue sjnsay

Jopadns

pasueApy

juaadwo)

oiseq

sapuajadwo)




