EPHRAIM MOGALELOCAL MUNICIPALITY

111 Marble Hall, 0450 | Tel: (013) 261 8400 | Fax: 013) 261 2985
Leasuwfontein Office: 013) 266 7025 | Elandskraal Office: (013) 268 0006 | Zomenkomst Office: (013) 973 9160 | Traffic Section: (013) 261 1778

Ephraim Mogale Local Municipality invites suitably qualified applicants te apply for the under-menfioned positions. Ephraim Mogale Lecal Municipality is
cammitied ta nrnplﬁ}m‘mnf proctices os enshrined in the Emplnrmnrll Equity Act. Pecple |ivir|g with dizabilities and women are nncnurﬂgnd to uppl'p‘.

RE-ADVERTISEMENT (ONLY FOR DIRECTOR PLANNING
AND ECONOMIC DEVELOPMENT POSITION)

DIRECTOR
DEPARTMENT: PLANMING AND ECONOMIC DEVELOPMENT
REPORTING TO: MUNICIPAL MANAGER
REMUNERATION: R588 430.00 per annum

Appointmaent to this position will be bosed on a five year fized larm contract oz contemplated in seclion 57 of the Municipal Systems Act, as omended by the Municipal Systems Amendment Act Mo, 7 of 2011

M.B. For the position of Director, aspplicants must duly camplete application forms as per the Local Government Regulations an appointment and conditions of employment of the Senior Managers,
stated in the Government Gazette Mo. 21 dated tha 17th of Jlanuvary 2014, forms of which may be obtained from Ephraim Mogale Local Municipality affices or its wabsite {or frem any South African
municipality)

Applicants who applied previously for this position may alse apply.

Requirements: * A minimum qunllf'n:nﬁnn of an appropriate Bachalar Degree in Eui.ldlrlg ar Development Studias = Ruglnnul Flanning or Equiwuh:m » pinimum of five [3) yoars exparence al o laeal
government or related experience * Hove proven successful Professional Development/Tewn or Regional Planning experiance * Good knowledge and understanding of relevant palicy decuments *+ Good
knowledge of supply chain management * Knowledge of geagraphical information systems * Knewlodge of spatial, town and development planning * Be ot managemant leval * The ability to provide
strategic and innovative leadership *+ A proven ability te communicate and negotiate in all sphares of Government, private sector and with internatienal donors * Project Management Skills =
Requirements for sanicr officials o g. CPMD/MFMP/ELMDP will ba an advantage * Computer literacy = A valid driver’s licansa

Duties/Tasks: Directs and manages activities of Department Planning & Economic Development which includes responsibilities such as: * Coordination and facilitation of strategic planning
of the Economic Develepment Process as weall as the managemant of LED » Inifiatives for SMME's, tourism development, econemic policy and research (including investmants and trade promotions) »
Development and implamentation of land managamaent * Strategies and spafial plans * Town planning and tewnship establishment * Houwsing matters * Poverty alleviation * Promofion of social and
economic developmeant * Develop organizational and departmental vision and strategies and ensures implementation thareof * Direct and manage parformance of employees in the departmeant = Direct,
|:|||:|r1 and manage ulilization of resources in arder 1o Fur‘fnrm relevant departmental activities * Direct, d'nvolnp and monitar systems, Fn1i|:in:. Fn:u:ndurn: and processes fo ensure correct wclrll:lir:g
oparations and practices within the departmant

MANAGER IDP
DEPARTMENT: PLANNING AND ECONOMIC DEVELOPMENT
REPORTING TO: DIRECTOR PLANNING AND ECONOMIC DEVELOPMENT
REMUMNERATION: R292 081.00 per annum

Requirements: = NOF lavel 5 gualification on Devalopment and Planning * Tha neaed for interpratation and undnr:.h:n:ﬁng of strategic ul:rjm:ﬁwl.-: . Knnwfndgu of |r|!n-gr\u1n|:| Duvuluprnunl Plan = A
proven ability to communicote and negotiate in all spheres and levals of governmant *  Advanced leadership skills such a3 excellent inferpersonal skills, managerial skills, strotegic focus and ability to
raviaw concapts halistically * A valid Driver's license

Duties/Tazks: = Manages the functional key pnrfnrmclrlcn areas, procossas and procodures associated with tha F*unning:. druF‘Iing and review of the Integrated Developmeant Plan = Interprating and
aligning objectives towards the accomplishment of specific cutcomes through the establishment ond implementotion of o reliobla parfermance monogemant system and reporting on the applicotion =
Intervention and achievement of developmental initiatives in order 1o ensure that the broader aime of Local Government in respoact of service dulivury ara realised * Te moniter and coordinate tha
implementation of Integroted Development Flan programmas within tha municipality in terms of key Local Governmant Legislation and the Constitution of South Africa * Ensure that the community
activaly porticipate in the formulation of IDP decument and reviewal thereof

MANAGER LED AND TOURISM
DEPARTMEMNT: PLAMNING AND DEVELOPMENT
REPORTING TO: DIRECTOR PLANNING AND ECONOMIC DEVELOPMENT
REMUNERATION: R292 081.00 per annum

Requirements: = A Diplema in tourism or relevant terfiory qualification equivalant to NGF Lovel 5 * Knowledge of manogement ond administaring of the economic dovelepmant function * Fleant in
local languages * Knewledge of geagraphical areas * A valid Driver's license

Duties/Tasks: * To monage the Local Econamic Developmant fundion * Davelop the return en investment and perfermance management * Coordinate and control tasks faclivities osseciated with
controlling personnel perfermance and productivity * Defining skills gop and training needs and octivates procedural sequences aimed ot copacitating individucls * Coordinate specific project
requiraments in respect of LED and tourism avents * Attend to the administrative recording, reporting and racord keeping

SECRETARY
DEPARTMENT: PLANNING AND ECONOMIC DEVELOPMENT
REPORTIMNG TO: DIRECTOR PLANNING AND ECONOMIC DEVELOPMENT
REMUMNERATIONM: RE2 104.44 per annum

Requirements: ¢+ Grode 12 * Secretarial / Office administration diplomo or equivalent * Computer literocy (M3 Word and Excel] * Good communication skills * Good inferparsonal skills # Telephone
aliguetta* Twao (2] yoars axperianca

Duties/Tasks: * Scheduling and updating of appoinimants for the Directer of Planning and Economic Development* Arranging for trovel and accommeodation » Arranging and schaduling of meetings
with internal and extarnal departmants * Attend to filing of documants * Receiving and communicating with guests * Handling complaints frem the mambars of the public * Answaring of telophonae calls,
taking and conveying messages

MUNICIPAL FINANCE MANAGEMENT INTERNSHIP PROGRAMME (MFMIP)
DURATION OF INTERNSHIP: 24 MOMNTHS CONTRACT
DEPARTMENT: BUDGET AND TREASURY
REMUMNERATIOM: R 100 000.00 per annum

Minimum qualifications: * B.Com Degree or Matianal Diploma in Accounting * High level of computer litaracy = Ability 1o communicate effectively * Willingnass 1o rotate within budget and treasury
dopartmant divisions

Responsibilities/Duties: * Prepare the annual budget in conjunction with the Integrated Developmant Flan (IDP) * Coordinate all budget inputs fram management * Coptures in financial monagement
systam * Prapare monthly, quarterly and annual reports to organ of state and council * Comply with all legizlative requirements * Process expenditure claims and ensure that transactions are complated
accurately in occordance with laid dewn accounting procedures and practices * Reconcile all credit accounts and elaims * Parform ad hoe duties provided by mentorship coordinator

Please forward your APPLICATION FORMS obtainable frem any municipality in South Africa, accompanied by a CV, certified copies of required qualifications, Identity
document and driver’s license where applicable to: the Acting Municipal Manager, Ephraim Mogale Local Municipality, PO. Box 111, MARBLE HALL, 0450. People living with
dizabilities as well os females are encouraged to apply. Faxed and e-mailed applications will net be acepted. More information can be obtained from (013) 261 8400,
(013) 261 B425 or (013) 261 8431 during office hours. Ephraim Mogale lecal municipality reserves the right te fill ar nat to fill these positions.

Closing date: 30 May 2014, Should applicants not be nefified of the cutcome of their application within three (3) months after the closing date, they should regard their
application as unsuccessful, as there will be no further correspondence.

Mote: Reference check (Security clearance or vetting) will be conducted on the shortlisted candidates.

MN.5.MASHAMBA
ACTING MUNICIPAL MANAGER




